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April Training Information 

AGA 2010 Compensation Survey Report  

   The Value of the CGFM Certification  

                The AGA conducted its first compensation survey. One of   

                the key findings is that CGFMs earn 34 percent more than  

                those without this certification.  

                The survey highlighted the value of certification.  

                The two most common certifications/licenses held by 

survey respondents were CGFM (44 percent of respondents) and CPA (38 percent 

of respondents); one-quarter of the respondents had no certifications or licenses. 

Those who had earned a CGFM certification reported a higher average salary than 

those who do not: $105,815 compared to $78,905, a difference of 34 percent. When 

compared to the average salary of individuals with no designations—$68,416—the 

average salary of CGFMs was 55 percent higher. The difference is not coincidental. 

While many factors can affect an individual‘s salary, after examining correlation 

statistics on numerous variables, the CGFM designation had a statistically 

significant correlation to compensation—higher than education, age, number of 

years in current position, number of supervised employees or holding a CPA 

license.  

 View the results of the survey.  

 

 

 

 

Register 

Online 
1 CPE 

http://www.agabaltimore.org
http://www.rollingroadgc.org
http://www.oregon.gov/DAS/SCD/docs/Right_Nav/AGA_Compensation_Survey.pdf?ga=t
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Staying Connected, 

Just One Click Away  

Bonnie Kind 

Baltimore Chapter President 2010-2011  

Association of Government Accountants  

AGA Montgomery/PG 

AGA Mid-Atlantic Region 

ISACA AGA Northern Virginia 

GASB 

Gov Exec 

Dear Members: 

Spring is here and I look forward to 

our annual Awards and Scholarship 

Luncheon on April 27, 2011 at the 

Rolling Road Golf Club. The theme 

for this event is Leadership Sills for 

Finance Professionals. and the 

speaker is Betty Moseley-Brown. 

At the meeting, we will be recognizing local college 

students with scholarships and presenting special 

achievement awards to those who provided 

commendable service and commitment to the 

Baltimore Chapter and the financial management 

community this year. Our new Awards Director, Mark 

Silvestri, and his team have done fine work to ensure 

we recognized achievements this year. I appreciate 

their dedication and service. 

None of the accomplishments of the Baltimore chapter 

could have happened without the dedicated efforts of 

our members. We have a strong Chapter Executive 

Committee and our Board members have spent many 

hours planning training and community service 

activities, updating the website, publishing a monthly 

newsletter, writing articles, mentoring early career 

members, recruiting, promoting CGFM, planning 

awards, and reporting all of these activities to AGA 

National. Please join me at this meeting as I thank 

each of these members for their hard work and 

dedication to our chapter. 

The Baltimore Chapter is also sponsoring a number of 

exciting events in April.  The Early Careers Committee 

will be coordinating a Job Shadowing Day at the 

offices of the Social Security Administration (SSA) on 

Thursday April 14, 2011. In addition, the Catonsville 

Men's Civic Association and the Association of 

Government Accountants will be sponsoring the 

annual Easter Egg Hunt on the grounds of the Lurman 

Theatre in Catonsville, Maryland. The Hunt is 

scheduled to take place on Saturday, April 16th at 2 

pm with a rain date of April 23rd. The children will be 

searching for over 7,500 multi-colored Easter Eggs 

stuffed with goodies!  

In addition, please mark your calendars for the All Day 

Fraud Training on May 11, 2011.  As in the past, this 

year the chapter will be holding its annual All Day 

Fraud Training at the Maritime Institute in Linthicum, 

Maryland. Don‗t miss this exciting event featuring 

presentations on Fraud Issues and Internal Controls.  

I look forward to seeing you at future chapter events 

and activities! 

 
 
 
 
 

 

President’s Message 

AGA Membership 

AGA National 

AGA D.C. 

AGA CGFM 

AICPA 

MACPA 

Bonnie 
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Monthly Training Information 

3 CPEs 

Cost         $15 Members 

            $35 Non-members 

Reservations:  www.agabaltimore.org 

Deadline:     April 22, 2011 

**Sorry—No Refunds for Cancellations** 

Menu 

Chicken Fried Chicken 

Baked Salmon 

Whipped Potatoes 

Fire Roasted Corn and Lima Beans 

Chef‘s Selection of Desserts 

Coffee, Herbal Tea, Iced Tea & Decafs 

MEET THE SPEAKER 
 

 

Betty  Moseley Brown, Ed.D, assumed the position of Associate Director of the Center for Women 

Veterans on November 1, 2004.  In this capacity, she advises and assists the Director of the Center for 

Women Veteran‘s in planning, directing, managing, and coordinating programs and activities of the 

Center. 

Ms. Moseley Brown‘s passion for veterans began during her United States Marine Corps service from 

1978-1992.  her VA career began at the San Diego Regional Office where she was a Veterans Benefits 

Counselor, along with serving as the Women Veterans Coordinator.  Ms. Moseley Brown briefly left the 

Department of Veterans Affairs and worked for the Department of the Navy, Naval Facilities Acquisition 

Command in San Diego, CA and the Director, Acquisition Career Management Center in Arlington, VA. 

Ms. Moseley Brown returned to the VA in 2001 and worked as a Program Analyst in the Veterans 

Benefits Administration (VBA) Compensation and Pension Service.  In 2002, she served as the Operational Assistant and 

Advisor to the Associate Deputy Under Secretary for Policy and Program Management.  In this capacity, she coordinated 

outreach activities of five major programs to ensure that VBA‘s outreach efforts met legislative requirements while providing 

veterans and dependents with information on benefits and services administered by VA.  Her outreach responsibilities also 

included collaboration with the Veterans Health Administration and Department of Defense (DoD) on Seamless Transition 

activities.  Ms. Moseley Brown served on the Secretary‘s Seamless Transition Task Force, VA-DoD Benefits Executive Council, 

and was the VBA contact for the Army‘s Disabled Soldiers Support System. 

Ms. Moseley Brown has a Doctor of Education degree from the University of Sarasota.  She is an avid Toastmaster achieving 

the levels of Advanced Toastmaster Gold while serving in a leadership role as Area Governor.  Ms. Moseley Brown is a 2003 E-

Government Fellow and a 2004 Leadership VA (LVA) alumnus. 

 

AGA Philadelphia's Professional Development Conference 

May 6, 2011 
The Philadelphia Chapter of the Association of Government Accountants will be holding their 53rd Annual Professional 

Development Conference (PDC) on Friday, May 6, 2011.    

The conference is designed to be on interest to all accountants, auditors 
and financial managers.  Participants can earn up to 8 CPEs in 
accounting, auditing, taxation, and professional development. 

     Additional information is available on the chapter's          
            website:  www.agaphil.com 

       AGA Philadelphia hopes to see you there!   

http://www.agabaltimore.org
http://internetmailmanager.com/i/ou.htm?a=242188&b=1920284&c=17728917&d=http:~~www.agaphil.com~
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Scholarship Recipients  

The AGA Baltimore has selected three well deserving and bright accounting 

majors as the recipients of the Timothy L.Trockenbrott, Jr. and Allan L. Reynolds 

Scholarships:  

Kelly Fant-Mayo – Stevenson University  $1,000 Scholarship 

Nataly Shwartz   -  Towson University      $1,000 Scholarship 

Timothy Schmidt – Loyola University       $1,000 Scholarship 

Our 2010-2011 Scholarship recipients will be in attendance at the April luncheon 

to receive their awards. Congratulations! 

Chapter Service Awards  

The following Board of Directors are being honored with Chapter Service Awards for the many hours spent 

planning and implementing our very successful training and community service activities; updating the chapter’s 

world class website; writing informative articles and publishing our outstanding monthly newsletter; mentoring 

early career professionals; recruiting new members and reminding current members to renew their membership; 

promoting CGFM in very innovative ways; planning awards and scholarship; writing minutes; preparing budget/

financial statements; and reporting all of our activities to AGA National.  

Walt Fennell       

Deborah Kinsey 

Kristen Schnatterly 

John Selby  

Milt Wolinksi 

Mark Silvestri 

Joanne Gasparini 

Gary Hatcher 

Christopher Jankiewicz 

Shelvon Skinner 

Susan DeLabio 

Ana Labador 

Rick Berlinrut 

Rashad Holloway 

Tonia Hill 

Leroy Chester 

Tasha Austin 

Geoffrey Luiz 

Charron Allen 

Upeksha Peramune 

Shanika Solomon 

Kelly Stankus 

Kristina Poist 

Christina Lilly 

Omar Kuyateh 

Florence Wolford 

JoAnn White-Burnett 

David Sites 

John McLain 

Yvasne Simmons 

Letha Holliday 

Keith Lewis 

DeGloria Hall 

Brenda Ramos-Jones 

Michele Murrill 

Dellareese Morton-Smith 

Elaine Wallace 

Katie Beach 

Garima Khanna 

Briana Yoho 

Steven Schaeffer 

Lisa Lally 

Chris Malarkey 

Darlene Candle 

Michael Tracht 

Ed Koontz 

 

 

President’s Awards 

AGA Baltimore Chapter President‘s Excellence in Leadership Award  - Kristen Schnatterly—  For 
your sustained outstanding leadership and notable contributions to the accountability profession. 

 

 AGA Baltimore Chapter President‘s Future Leader Award—Yvasne Simmons—For your initiative 
and notable contributions toward excellence in accountability. 
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March Training Photos 

 

Presidential Excellence Awards  

      Presented to the Early Careers and CGFM Committees—thanks for your hard work!  
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Welcome New AGA Members! 

      We would like to welcome our newest members to the Baltimore Chapter! 

      

Karen Ajayi           Clifton Gunderson, LLP 

Charisse Antonio       Maryland Aviation Administration 

Darrin Butler           Nuclear Regulatory Commission 

Shavonne Ifill          PricewaterhouseCoopers 

Tecla Johnson     Maryland Department of Transportation 

Ryan Keane           PricewaterhouseCoopers 

Andrew Kersse        KPMG 

Thao Khuu            Cock Library at Towson University 

Chang Lee             Grant Thornton, LLP 

Christopher Malarkey  PricewaterhouseCoopers 

Melanie Meiller        College of Notre Dame of Maryland 

Cassandra Miller       Veteran’s Administration 

Masoud Najmadadi     Grant Thornton, LLP 

Angela Pitts           Veteran’s Administration 

Pamela Scott          Veteran’s Administration 

Janis Wheatley        Social Security Administration 

Nicholas Wieroniey    Clifton Gunderson, LLP 

 Teri Young   Veteran’s Administration 
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The Study Guides include:  Course #1 Government Environment; Course #2 Governmental 

Accounting, Financial Reporting, and Budgeting; and Course #3 Governmental Financial Management 

and Control 

We have one complete set also designated for borrowing.  We are offering to lend one course book at a 

time from the set for 7 calendar days to registered CGFM candidates, which is renewable. 

If you would like to purchase or borrow a copy, please contact Gary Hatcher at (410) 965-0680. 
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February Chapter Executive Committee Meeting Minutes 

February 3, 2011 at the offices of the Social Security Administration from 2:30—3:30 pm. 

Attendees:  Bonnie Kind, Kristen Schnatterly, Susan DeLabio, Katie Beach, Garima Khanna, John McLain, Milt 
Wolinski (phone), Chris Malarkey (phone), Kelly Stankus (phone), Dellareese Morton-Smith (phone), Joann Burnett 
(phone), Lisa Lally (phone), Walt Fennell (phone) 

Approval of Minutes—The minutes from January 6 were approved. 

Treasurer’s Report—John Selby provided the financial statements as of January 31 to the Board. 

Chapter Committee Reports 

Activities—The last report to National covered through 12/31.  The next report is due March 31.  Milt reviewed our 

total points to date at the Board meeting. 

Awards – The Committee was contacted by the University of Baltimore, who will have several scholarship 

nominations.  

CGFM – The Committee submitted an article for the newsletter describing the uniqueness of the CGFM to the 
government environment vs. the CPA in the hopes of  providing insight into the certification and spark member 
interest.  The Committee also attained the proclamations from Baltimore City and Baltimore County proclaiming 
March as CGFM month. 

Community Service – Our Daily Bread event will take place on March 12.   

Early Careers – The Committee will be leading a workshop at Southside Academy and Lansdowne Senior High 
School to help students through the college application process.  The Committee is looking to for Early Career 
members to spotlight on the National website. A job shadow day is planned for April 14, 2011 for Lansdowne High 
School students.  

Education and Programs – The speakers are lined up for the rest of the year.  The Committee motioned for the 
American Society of Military Comptrollers to receive our member rates.  The motion was granted. 

Meetings – Letha discussed the benefits of corporate sponsorship and attendance at our training sessions. Gold 
members get to send 4 people, Silver members get to send 2. The Board also decided that free attendance is 
exempt for the All Day Fraud Training.  

Membership – Renewal notices were sent out from National. We have 38 new members since January.  National 
is still running the Member-Get-A-Member campaign with individual and chapter incentives. The Baltimore Chapter 
will be sending out notices that if you recruit 2 members you get your membership 
free.  The new members must include their sponsor‘s name on the registration form 
for them to get the credit. 

Sponsorship – The Committee met with the Meetings, Education and Programs, 
Newlsetter and Web Committees and created procedures to ensure the sponsors 
receive the benefits to which they were entitled. We have 3 sponsors—PwC and 
Grant Thornton at the Gold level and KPMG at the Silver level.  The committee is 
contacting 6 or 7 more firms about possible sponsorship. 

Webmaster – The team updated the website for February.  

Seeking Editorial Committee Volunteers for 2011-2012 

We are looking for members to serve on the Editorial Committee during the 2011-2012 program year to take over in the 

future as Editor of The Baltimore Ledger.  Christina Lilly and Kristina Poist have been busy editors for many years now and 

would like to share the spotlight with some new talent.  Both Kristina and Christina would mentor any new committee 

members wishing to join the team. 

If you are interested, please contact any of the directors currently serving (see page 24). 
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T HANK YOU  

FOR YOUR SUPPORT! 

 
Committee Seeks National Award Nominations 

AGA's National Awards Committee is now accepting nominations for 13 National Awards that recognize 

the leaders advancing our profession and setting the standards of excellence: 

 

. Robert W. King Memorial Award  

. Einhorn-Gary Award  

. Frank Greathouse Distinguished Leadership Award  

. Achievement of the Year Award  

  Educator Award  

. Cornelius E. Tierney/Ernst & Young Research Award  

. Chapter Education Award  

. Chapter Service Award  

. Community Service Award  

. International Achievement Award  

. Chapter CGFM Award  

. Emerging Leader Award of Excellence  

. Regional Coordinator Award   

 

These awards will be presented during AGA's 60th Annual Professional Development Conference and 

Exposition in Atlanta, July 10-13, 2011. In many cases, individuals do not have to be members of AGA 

to be eligible. All nominations are due by Friday, April 15, 2010. Nomination forms are available online. 

For more information, contact Louise Kapelewski. 

http://internetmailmanager.com/i/ou.htm?a=239849&b=1900645&c=8506317&d=http:~~www.agacgfm.org~membership~awards~king.aspx
http://internetmailmanager.com/i/ou.htm?a=239849&b=1900646&c=8506317&d=http:~~www.agacgfm.org~membership~awards~einhorngary.aspx
http://internetmailmanager.com/i/ou.htm?a=239849&b=1900647&c=8506317&d=http:~~www.agacgfm.org~membership~awards~greathouse.aspx
http://internetmailmanager.com/i/ou.htm?a=239849&b=1900648&c=8506317&d=http:~~www.agacgfm.org~membership~awards~year.aspx
http://internetmailmanager.com/i/ou.htm?a=239849&b=1900649&c=8506317&d=http:~~www.agacgfm.org~membership~awards~educator.aspx
http://internetmailmanager.com/i/ou.htm?a=239849&b=1900650&c=8506317&d=http:~~www.agacgfm.org~membership~awards~tierneyernst.aspx
http://internetmailmanager.com/i/ou.htm?a=239849&b=1900651&c=8506317&d=http:~~www.agacgfm.org~membership~awards~chaptereducation.aspx
http://internetmailmanager.com/i/ou.htm?a=239849&b=1900652&c=8506317&d=http:~~www.agacgfm.org~membership~awards~chapterservice.aspx
http://internetmailmanager.com/i/ou.htm?a=239849&b=1900653&c=8506317&d=http:~~www.agacgfm.org~membership~awards~communityservice.aspx
http://internetmailmanager.com/i/ou.htm?a=239849&b=1900654&c=8506317&d=http:~~www.agac!%0d%0a%20gfm.org~membership~awards~international.aspx
http://internetmailmanager.com/i/ou.htm?a=239849&b=1900655&c=8506317&d=http:~~www.agacgfm.org~membership~awards~cgfmchapter.aspx
http://internetmailmanager.com/i/ou.htm?a=239849&b=1900656&c=8506317&d=http:~~www.agacgfm.org~membership~awards~emergingleader.aspx
http://internetmailmanager.com/i/ou.htm?a=239849&b=1900657&c=8506317&d=http:~~www.agacgfm.org~membership~awards~regionalcoordinator.aspx
mailto:lkapelewski@agacgfm.org
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Annual Easter Egg Hunt Saturday, April 16, 2 pm 

The Catonsville Men's Civic Association and the Association of Government Accountants will be 

sponsoring the annual Easter Egg Hunt on the grounds of the Lurman Theatre in Catonsville, 

Maryland.  The hunt is scheduled to take place on Saturday, April 16th at 2 pm (rain date is April 

23rd).  The children will be searching for over 7,500 multi-colored Easter Eggs stuffed with 

goodies.  The children are separated into four age groups from toddler through age eleven.   

Among the eggs are a number of specially marked prize eggs that can be redeemed for a gold 

dollar.   

If you‘d like more information on this event, or would like to volunteer, contact Rick Berlinrut at 

rick.berlinrut@ssa.gov or 410-965-9734. 

 

OUR DAILY BREAD COMMUNITY SERVICE EVENT 
On Saturday March 12, 2011, AGA Baltimore 

volunteered at Our Daily Bread soup kitchen from 

9am to 1pm to serve meals to the underserved 

population in Baltimore City.  The 11 volunteers were 

Tonia Hill, Upeksha Peramune, Yvasne Simmons, 

Brenda Ramos-Jones, Jo Ann White-Burnett, Erica 

Hill, Chris Van Der Merwe, Leneen Speed-Walker, 

Chris Forte, Imani Burnett  and Brianna Moseley.  The 

chapter provided a cash donation in the amount of 

$250.  The volunteers helped serve several hundred 

meals that day.  Our Daily Bread is always in need of 

volunteers.  The learn how you can help, go to  http://

www.catholiccharities-md.org/our-daily-bread/odb-

food-service/our-daily-bread-hot-meal.html  

AGA Baltimore ChapterAGA Baltimore ChapterAGA Baltimore Chapter   

Financial Statement as of February 28, 2011Financial Statement as of February 28, 2011Financial Statement as of February 28, 2011   

Assets                               Liabilities and Fund Equity 

Checking               $ 10,925               Accounts Payable                      $          0 

Certificates of Deposit       15,233                 Fund Equity Balance                      27,738   

Miscellaneous Receivable        1,580  

Prepaid Expenses               0     

Total Assets                           $  27,738          Total Liabilities & Fund Equity     $  27,738  

 

 

mailto:rick.berlinrut@ssa.gov?subject=AGA
http://www.catholiccharities-md.org/our-daily-bread/odb-food-service/our-daily-bread-hot-meal.html
http://www.catholiccharities-md.org/our-daily-bread/odb-food-service/our-daily-bread-hot-meal.html
http://www.catholiccharities-md.org/our-daily-bread/odb-food-service/our-daily-bread-hot-meal.html
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AGA Baltimore Membership Committee Reminder 

New Recruitment Incentives Are Still In Effect 

When our chapter members sponsor new AGA members the chapter can win, too. This year AGA National is 
encouraging chapters to get their members recruiting by rewarding extra incentives. A recruitment stimulus in the 
form of a $100 American Express Gift Card will be raffled to chapters with at least 10 members who have actively 
sponsored new AGA members during specified timeframes. A final drawing will be held for the recruitment period 
running from Jan. 1—April 30, 2011. The gift cards must be used toward chapter recruitment and retention 
programming.  

Remember, all AGA members in good standing are eligible to participate in the "What Drives You?" Member-Get-A-
Member Campaign (http://www.agacgfm.org/membership/mem_campaign.aspx). The campaign period includes all 
new members joining AGA from May 1, 2010 through April 30, 2011--AGA's membership year.   

How do you identify potential new members: 

* Coworkers who are interested in financial management    *  Colleagues in the financial management profession 

* Professionals looking for career advancement         *  Members of similar associations 

* Nonmembers who attend chapter and national events     *   College graduates or students 

Once you have identified potential members, share your AGA story with what drives you to be an AGA member and 
motivate them to join! 

Thank you, 

Baltimore AGA Membership Committee 

Dellareese Morton-Smith  (410)-966-6548 

Elaine Wallace   (410) 966-5307 

Ed Koontz    (410) 965-7445 

Chapter Recognition Points 

June 2010 through March 2011 

Category Maximum 

Credit 

Credits  

Earned 

Percent of  

Maximum 

Chapter Leadership 3,000 2,550 85% 

Education & Professional  

Development 

4,000 3,325 83% 

Certification 4,000 1,250 31% 

Communications 3,000 4,152 138% 

Membership 3,000 1,600 53% 

Early Careers 2,000 3,150 158% 

Community Service 2,000 1,500 75% 

Awards 1,000 800 80% 

Totals 22,000 18,327 83% 

The Chapter Recognition Program is 

designed to guide AGA chapters in providing 

a well-rounded operation for professional 

growth of its members and to provide 

recognition of a chapter‘s performance 

compared to a standard or benchmark. 

The Chapter Recognition Program year 

began on June 1, 2010 and will end May 31, 

2011. The Baltimore Chapter always attains 

the amount of points necessary to exceed 

the maximum in most categories.  Our 

performance each year allows us to be 

recognized as a Platinum Chapter year after 

year! 

Chapter Recognition Program 

http://www.agacgfm.org/membership/mem_campaign.aspx
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If the thought of doing taxes makes you break into a cold 
sweat, you're probably like many of us; fearful of making a 
mistake and having the IRS show up at your door. Tax 
forms can be complicated, but don't let the complexity scare 
you away from tax credits that are legally yours to claim. 
Tax deductions and credits aren't just for big companies and 
finance-savvy folks. Look over the list below; you might be 
surprised how many tax breaks -- in the form of both credits 
and deductions -- can be applied to your tax return. 

1. Charitable Donations 

Most cash donations made to charity in the tax year can be 
claimed as an itemized deduction on your tax return, but 
many folks don't realize that non-cash contributions can be 
claimed as well. If you've donated to a charity or non-profit 
organization using your credit card, you can claim that 
donation. If you've donated material goods or services, be 
sure that you have a receipt from the charity stating the 
value of the goods or services you donated. You can claim 
that value as a charitable deduction. 

2. Child Care Credit 

If you pay for child care regularly while you are at work, you 
may be eligible for a tax credit. The amount of care covered 
can be up to $6,000 for the care of two or more children, 
according to Kevin McCormally, the Editorial Director of 
Kiplinger.com. Be sure to keep clear records; paying your 
child care provider in cash while keeping no traceable 
record of the payment will make it extremely difficult to claim 
the amount on your tax return. 

[Click here to check savings products and rates in your 
area.] 

3. Home Energy Efficiency Improvements 

If you have to make any home improvements, go with the 
energy efficient options. Consumers can claim 30% of the 
cost, up to $1,500, of energy efficient home improvement 
items, such as "energy-efficient windows, insulation, doors, 
roofs, and heating and cooling equipment in existing 
homes," according to the Department of Energy. So replace 

those doors and windows by the end of the year and get a 
break on your taxes. 

4. Residential Renewable Energy Tax Credits 

Another "green" tax break is for renewable energy additions 
made to your home. The Department of Energy includes 
"solar energy systems (including solar water heating and 
solar electric systems), small wind systems, geothermal 
heat  

 

pumps, and residential fuel cell and microturbine systems". 
Home owners can get a tax credit of up to 30% of the cost 
of these improvements. When you consider how much 
money this type of renewable energy will save you in lower 
electric bills over the years and combine that with the 30% 
tax credit, greening your home begins to look like a pretty 
smart move. 

5. Automobile Tax Credits 

Get green on your commute and you could see more green 
on your tax return. Purchase a hybrid gas-electric or 
alternative fuel vehicle before the end of 2010, and you can 
get a credit on your taxes. Amounts vary according to what 
type of vehicle you purchase and some credits are phased 
out as dealers sell a certain amount of cars, so be sure to 
ask your car dealer before you purchase. If you're a DIY 
person, you can also get a tax credit for 10% of the cost of a 
plug-in hybrid conversion kit. 

[States That Tax Retirees the Most] 

6. Relocating for Work 

Whether you're moving for your very first job, for a new job 
or for relocation with your current employer, you can recover 
some of your relocation expenses. You have to validate 
your move by passing a couple of "tests". The first test 
involves the distance. The distance from your new work 
location to your former home has to be at least 50 miles 
longer than your previous commute. The second test is just 
a way of proving that you actually moved for the job; you 

AGA Audio Conferences 

 

 
 

Register for Audio Conferences  

Mortgage Fraud and Beyond—Looking Toward the Future 

April 20, 2011 Å   2:00 pm—3:50 pm   Å   $249 per site   Å  2 CPEs 

 
AGA is pleased to announce a new and increasingly important topic to our audio conference schedule—mortgage fraud. 
Fraud against federal programs costs taxpayers billions of dollars each year. The U.S. Department of Justice and various 
Offices of Inspectors General are handling thousands of cases that collectively involve billions of dollars in claims and 
recoveries in the housing and financial sector. This audio conference focuses on how this enormous challenge will continue 
and how another collapse could be prevented. 

To share their expert knowledge and practical experience in mortgage fraud are Neil M. Barofsky, special inspector general 
for the Troubled Asset Relief Program, U.S. Department of the Treasury; Kenneth M. Donohue, former inspector general of 
the U.S. Department of Housing and Urban Development (HUD) and currently a principal at the Reznick Group; Steve Linick, 

JD, inspector general, Federal Housing Finance Agency; and Michael P. Stephens, HUD acting inspector general. 

Please join us for two hours of lively discussion about this important and timely topic. In addition to the speakers‘ 
commentary, about 20 minutes will be set aside for questions. 

The Apprehension of Being Ethical 

May 11, 2011 Å   2:00 pm—3:50 pm   Å   $249 per site   Å  2 CPEs 

AGA, in conjunction with the National Association of State Auditors, Comptrollers and Treasurers (NASACT) and the 
Association of Local Government Auditors (ALGA), is pleased to announce The Apprehension of Being Ethical, an audio 
conference that addresses ethical challenges and dilemmas in today's work environment that lead to apprehension. We 

hope to make this program, scheduled for 2 - 3:50 p.m. May 11, more interactive with your input. 

This ethics audio conference will be somewhat different from past programs. The speaker will discuss ethics in the 
workplace and will explain the thinking and understanding elements of ethical behavior. This session will cover ethics in 
general and will address the apprehension of being ethical in the workplace. While many people know or are familiar with the 
Federal Code of Ethics, 5 C.F.R. 2635, the audio conference will address potential consequences of doing the right thing or 
of questioning certain behaviors. It is the "what should I do?" part of ethics. 

The speaker will explain the difference between being ethical and being legal through the use of real-life examples. Other 
topics will include organizational tone, risk-taking, the need for written policies and the requirement for uniform enforcement. 

During the presentation, the speaker will answer your questions, submitted in advance of the program, and will 
provide guidance in various ethical situations. To accomplish this in an audio conference format, participants are 
asked to submit written questions to Raymond Harris, CGFM at rharris@agacgfm.org by April 29 to give the speaker 

sufficient time to incorporate them into his presentation. This should make it a lively session. 

To discuss the ethics challenge is Leon Young, MA, adjunct associate professor at the University of Maryland, University 
College. Young is a motivational speaker on leadership, ethics and communications throughout the United States. He is a 
recognized expert on ethics in organizations in both the public and private sectors. A sought-after keynote speaker for 
conferences and professional development workshops, he is known for his ability to present serious subjects with humor and 
to involve his audiences in the subject. 

Please join us for two hours of spirited discussion about this important and timely topic. In addition to the speaker‘s 
commentary, participants can ask questions toward the end of the program. 

http://finance.yahoo.com/rates/query?t=s
http://finance.yahoo.com/rates/query?t=s
http://us.lrd.yahoo.com/SIG=10qanhgsb/**http%3A/yhoo.it/d0t8Wd
https://members.agacgfm.org/source/security/member-logon.cfm?origin=meetings
http://www.nasact.org/conferences_training/nasact/conferences/AudioConferences/April09/GASB54.pdf
http://internetmailmanager.com/i/ou.htm?a=241460&b=1913471&c=8506317&d=http:~~www.agacgfm.org~education~audioconferences~ApprehensionEthical051111.aspx
mailto:rharris@agacgfm.org
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Member Spotlight : Carla Winchester 
What do you do, and how long 
have you been doing it? 

I am an Auditor for the City of Baltimore.  I 
have worked for the City for 
approximately 3 years. I currently work in 
the Pre-Audit section. 

What was your first job? 

My first full-time job was as a Bank Teller 
for Johns Hopkins Federal Credit Union. 

Where did you complete your 

formal education? 

I completed my education at Morgan State University with 
a Bachelor's of Science Degree in Accounting. 

How long have you been a member of AGA and 
why did you join? 

I have been a member of AGA since November 2008.  I 
joined AGA in order to stay up to date and informed on 
topics affecting Government Accounting, also in order to 
receive continued education and professional 
development. 

What is your favorite perk of AGA 
membership? 

Attending training seminars which allows me to meet new 
people and network with other individuals in Government 
Accounting. 

What is something most people 
do not know about you? 

Most people may not know that I love to 
teach and that I was a volunteer teacher 
in the past.  

If you did not have to work any 
longer but still received your 

current income, what would you 
do with your time? 

I would dedicate more time to my family 
and I would volunteer around my 
community.  

What is your favorite travel destination and why? 

Any place that's warm with a nice beach close by. For me 
there's something very therapeutic and calming about 
being near the water. 

What is the quality you most admire in others 
and why? 

One quality I most admire in others is integrity. For me, 
whether it be in the workplace or in my 
personal relationships with people, it's very important for 
me to know that I am able to trust and rely on 
individuals that I interact with day to day.  

 

Interested in being featured in our monthly newsletter?  Contact Kristina Poist at Kristina.Poist@ssa.gov or 

Christina Lilly at Christina.Lilly@ssa.gov.  We are always looking for new faces to spotlight! 

 

 

AGA Annual Renewal Deadline is Approaching  

Did you know you can pay your AGA membership, Chapter dues and CGFM renewal fees online at 

www.agacgfm.org?  

Renewal time is here! Annual membership and CGFM renewal packets should have arrived in your mailbox. Most 

members also received an electronic invoice during the month of January. Members can return an invoice and 

check by mail or pay online at AGA‘s website. The deadline for members to renew is March 31.  

To pay online, log-in to the Members Only section at www.agacgfm.org. You will need your member ID and 

password. If you don‘t know or don‘t remember your member ID and/or password, follow the instructions to 

retrieve them or contact AGA at 800.AGA.7211.  

mailto:Kristina.poist@ssa.gov?subject=AGA
mailto:Christina.Lilly@ssa.gov?subject=AGA
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Register Today for AGA's 2011 Conferences! 

AGA is pleased to offer five exciting conferences in 2011, and registration is now open for each event. This promises to be another 
dynamic year for AGA education and networking, with these five conferences alone offering 72 or more CPE hours. Add in AGA‘s 
audio conferences, onsite courses and CPE online offerings, and AGA becomes your one-stop source for all the affordable CPE you 
need to maintain your CGFM and other designations. 

Federal Performance Conference 

AGA‘s Second Annual Federal Performance Conference is set for May 3–4 at the Crystal Gateway Marriott in Arlington, VA. This 
conference, which offers 10-14 CPE hours, is targeted toward professionals working in the federal performance management and 
reporting arena, providing them the opportunity to discuss common challenges and solutions.  

 
Register online. https://members.agacgfm.org/source/security/member-logon.cfm?origin=meetings 

Print the registration form. http://www.agacgfm.org/conferences/downloads/FPCRegistrationForm.pdf 

 

Professional Development Conference  

AGA‘s 60th Annual Professional Development Conference & Exposition will take place from July 10–13 at the Atlanta Marriott 
Marquis in Atlanta, GA. AGA‘s premier education event offers 24 CPE hours and unparalleled 
networking opportunities. Government finance professionals from federal, state and local 
government, as well as the private sector and academia, agree that the PDC has something for 
everyone. Register by June 10 to save $100. 

 
Register online. https://members.agacgfm.org/source/security/member-logon.cfm?origin=meetings 

Print the registration form.  http://www.agacgfm.org/conferences/downloads/
PDCRegistrationForm.pdf 

 

Internal Control and Fraud Conference 

 

AGA‘s Sixth Annual Internal Control & Fraud Conference is set for Sept.19–20 at the Ronald Reagan Building and International 
Trade Center in Washington, D.C. Offering 14 CPE hours, this conference is a must for those working to prevent fraud, waste and 
abuse in government programs. Save $100 if you register by Aug. 19. 

 
Register online. https://members.agacgfm.org/source/security/member-logon.cfm?origin=meetings 

Print the registration form. http://www.agacgfm.org/conferences/downloads/FraudRegistrationForm.pdf 

 

Performance Management Conference  

Finally, AGA will return to Seattle for its Seventh Annual Performance Management Conference on Nov. 3–4 at the W Hotel. Offering 
10-14 CPE hours, the PMC brings together the top minds in state and local government performance management and reporting to 
discuss trends, best practices and common challenges. 

 
Register online. https://members.agacgfm.org/source/security/member-logon.cfm?origin=meetings 

Print the registration form. http://www.agacgfm.org/conferences/downloads/PMCRegistrationForm.pdf 

 
Interested in sponsoring, exhibiting or advertising at any of AGA‘s 2011 conferences? Contact Jerome Bruce  jbruce@agacgfm.org  
See you in Washington, Atlanta and Seattle in 2011! 

https://members.agacgfm.org/source/security/member-logon.cfm?origin=meetings
http://www.agacgfm.org/conferences/downloads/FPCRegistrationForm.pdf
https://members.agacgfm.org/source/security/member-logon.cfm?origin=meetings
http://www.agacgfm.org/conferences/downloads/PDCRegistrationForm.pdf
http://www.agacgfm.org/conferences/downloads/PDCRegistrationForm.pdf
https://members.agacgfm.org/source/security/member-logon.cfm?origin=meetings
http://www.agacgfm.org/conferences/downloads/FraudRegistrationForm.pdf
https://members.agacgfm.org/source/security/member-logon.cfm?origin=meetings
http://www.agacgfm.org/conferences/downloads/PMCRegistrationForm.pdf
mailto:jbruce@agacgfm.org
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With the new demands for openness on government financial managers comes a renewed responsibility to run government 
programs as efficiently and effectively as possible. A growing chorus--seeking guidance, insight and leadership on these 
important issues--prompted AGA to gather a stellar lineup of speakers for AGA's Second Federal Performance Conference 
(FPC). 

Join us on May 3-4, 2011 at the Crystal Gateway Marriott in Crystal City, VA, and hear from top authorities on government 
performance and efficiency. Participate in discussions about how to analyze results and communicate government 
performance to many stakeholders. Engage in information-sharing, gain top-quality education and earn 15 valuable CPE 
hours. 

Show your commitment to a more accountable future and improved government performance. Learn more. 
Speakers include: 

¶ Dustin S. Brown, Deputy Assistant Director for Management, Executive Office of the President, Office of Management 

and Budget 

¶ Patricia Bush, Division Director, Agency Performance Management, U.S. Department of Housing and Urban 

Development 

¶ Amy Culbertson, Assistant Director, Performance Management, U.S. Department of Homeland Security 

¶ Paul Doremus, Assistant Administrator, Program Planning and Evaluation, National Oceanic and Atmospheric 

Administration 

¶ William Englehaupt, Senior Executive, Accenture 

¶ Jennifer Fiedelholtz, Chief, Budget and Performance Coordination Branch, U.S. Department of Health and Human 

Services 

¶ Jay Hoffman, Director, Program Analysis and Evaluation, U.S. Department of Energy 

¶ Timothy Kiang, Director, Office of Planning, U.S. Food and Drug Administration 

¶ Jitinder Kohli, Senior Fellow, Center for American Progress 

¶ Christopher Mihm, Managing Director, Strategic Issues, Government Accountability Office 
 

Register today! 

 

 

 

 

 

 

 

T HANK YOU  

FOR YOUR SUPPORT! 

 

http://internetmailmanager.com/i/ou.htm?a=240985&b=1909580&c=8506317&d=http:~~www.agacgfm.org~fpc_2011~index.htm
https://members.agacgfm.org/source/security/member-logon.cfm?origin=meetings
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About Us 

The Baltimore Association of Government Accountant‘s 

(AGA) serves professionals in the government financial 

management community by providing quality education; 

fostering professional development and certification,; and 

supporting standards and research to advance 

government accountability. 

The Baltimore AGA has addressed issues and challenges 

facing accountability professionals from local, state, and 

Federal Governments, as well as private sector 

organizations. Currently, our range of affordable and 

convenient professional education opportunities, our well-

respected certification program, and our website and 

periodic newsletters keep members in touch with the latest 

developments, making the Baltimore Chapter of the AGA 

the go-to source for government accountability. 

The Baltimore AGA holds monthly training sessions at 

various locations.  We have educational speakers 

scheduled for each meeting, where attendees will have the 

opportunity to earn up to three hours of Continued 

Professional Education (CPE) credit, hear from top-notch 

speakers, and network with other AGA members.  We will 

also host our annual All Day Fraud Training again this year 

in May 2011, always a well-planned, sold out, and 

informative chapter event which attracts leaders from 

federal, state and local governments, as well as the private 

sector, who are committed to making government more 

accountable to the people they serve.  

About Our Members 

The Baltimore Chapter of the AGA is a diverse group of 

individuals including students, entry-level employees, 

senior executives and elected officials from the State of 

Maryland, Baltimore City, Federal agencies and other local 

and state governments, school districts, colleges and 

universities, and private firms.  Whatever your role in 

government financial management, the Baltimore Chapter 

offers a membership package that provides education, 

training, and tools to help you operate more efficiently and 

effectively.   

 

 

About Our Sponsorship Program  

Baltimore AGA is Baltimore‘s premier association in 

advancing government accountability. If you would like to 

expand your network of chief financial officers, auditors, 

accountants and treasurers, then you need to be visible 

within our organization. The Sponsorship Program is an 

affordable way to support Baltimore AGA‘s strategic goals 

and attain recognition in the government finance 

community.  Sponsors will receive the following benefits 

based upon their level of participation: 

Gold Level - $2,000 
 

§ Partial lunch sponsor at educational events. This 
includes three lunches. 

§ Recognition at our social and educational events. 

§ Booth at our annual Fraud Conference. 

§ For three months, an ad can be placed on our 
website:  www.agabaltimore.org. 

§ One 1/2 page ad in the Baltimore AGA Newsletter 
for six months.  

§ A sponsor listing in all of our newsletters. 

 

Silver Level - $1,500 
 

§ Partial lunch sponsor at educational events. This 
includes two lunches. 

§ Recognition at our social and educational events. 

§ Booth at our annual Fraud Conference. 

§ For one month, an ad can be placed on our website:  
www.agabaltimore.org. 

§ One 1/2 page ad in the Baltimore AGA Newsletter 
for three months. 

§ A sponsor listing in all of our newsletters. 

 
Bronze Level - $500 

 

§ One 1/2 page ad in the Baltimore AGA Newsletter 
for three months. 

§ A sponsor listing in all of our newsletters.  
 
 
 

 Corporate Sponsorship 2011  

If you or your company are interested in sponsoring the AGA Baltimore Chapter, please contact Lisa Lally, 
Elizabeth.lally@us.pwc.com, and complete the registration form on page 18. 

http://www.agabaltimore.org
http://www.agabaltimore.org
mailto:Elizabeth.lally@us.pwc.com?subject=Corporate%20Sponsorship
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Registration Form 
Sponsorship year runs through November 30, 2011 

 
 

Name:        ____________________________________________________________ 
 
Contact:     ____________________________________________________________ 
 
Address:    ____________________________________________________________ 
 
City:            ____________________   State: _______     Zip: _________ 
 
Phone:       ____________________   Fax:  _______________________ 
 
Email:         ____________________   Web: _______________________ 
 
 
 
Level of Sponsorship: 
 
___   Gold Level  -    $2,000 
___   Silver Level  -  $1,500 
___   Bronze Level - $500 
 
 
Payment: 
 
Enclosed is my check for $ __________ 
(Make check payable to AGA Baltimore) 
 
Note: If you choose a level of sponsorship that offers an ad, please provide your information in an electronic 
format. 
 
Please return this form to the attention of: 
Lisa Lally 
100 East Pratt Street Baltimore MD 21202 
Fax: (813) 329-5185 
Email: Elizabeth.lally@us.pwc.com 

 Corporate Sponsorship 2011  

mailto:Elizabeth.lally@us.pwc.com?subject=Corporate%20Sponsorship
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Just how much value do the statements provided by auditors 
offer investors and other consumers of financial statements? 
Some recent actions by the Public Company Accounting 
Oversight Board show that the Board believes they could do 
much more. 

At the March 22 PCAOB meeting, board member Lewis 
Ferguson issued a statement on the auditor's reporting model. 
In it he says that "the time has come to evaluate holistically 
both the investors' needs and what auditors reasonably can be 
expected to provide in an audit report..." 

The PCAOB, the nonprofit corporation that Congress 
established to oversee public company audits, followed up 
several days later with a discussion paper titled "Auditing 
Financial Statement Disclosures." The paper says that the 
board is "evaluating whether, in light of recent events and 
changes to accounting standards, the auditor's responsibilities 
for auditing financial statement disclosures should be updated 
or enhanced." 

The authors points out, too, that the increasing complexity of 
many business transactions, and the greater use of accounting 
estimates such as fair value, have resulted in disclosures that 
are more extensive, and contain more qualitative information. 
That can boost the risk of material misstatements. "To 
effectively evaluate those disclosures, auditors need to 
exercise professional skepticism and be alert for events or 
conditions that may contradict management's assertions in the 
disclosures," the paper states. 

A Question of Investor Frustration 
"There's a real contention about what's being provided to 
users," says Mike Shaub, a CPA and clinical professor of 
accounting at Texas A&M University. In particular, the 
increasingly "boilerplate nature" of the audit report has led 
some investors to view it as a commodity. 

"The motivation behind changing the audit report reflects a 
broader frustration among investors that they're not getting the 
information they need from the financial statements, and not 
from the auditors," says Barbara Roper, a member of the 
PCAOB's Investor Advisory Group and director of investor 
protection with the Consumer Federation of America. Rather 
than working for investors -- the ones, after all, who use 
financial statements most -- auditors continue to view 
themselves as working for management, Roper adds. 

On the other hand, at least some of the changes under 
discussion are "trying to push on auditors what users should 
be doing," to educate themselves about a company," says 
Robert Kollar, also a CPA, and director of the master of 
accountancy program at Duquesne University. 

Just what, if any, changes to audit standards are merited will 
be sorted out over the next few months. In a release also 
dated March 22, PCAOB Chair James Doty indicated that the 
Board would work to develop a "meaningful proposal for 
change in a concept release," possibly as early as this 
summer. 

What Do the Tea Leaves Say? 
As the PCAOB does its work, those likely to be affected by the 
outcome are trying to read the tea leaves to get a handle on 

  the potential changes. Auditors worry that they'll be asked  
  to provide information that may be sensitive, unavailable, or 
  that could leave them vulnerable to lawsuits. 

For instance, one suggestion would have auditors relay to 
investors any discussions they had with the company's 
audit committee, says Leland Graul, national director of 
accounting with BDO. The idea "would have a chilling 
impact on the openness of discussions between auditors 
and audit committees," which can encompass such issues 
as the auditors' impression of the management team, he 
says. 

Given the litigious nature of modern society, auditors worry 
that the more they're forced to say, the more liability they 
might be assuming, Texas A&M's Shaub says. They're also 
concerned that the client is the only source of information. 
Some of the proposed changes could lead to a point/
counterpoint exchange between the company and its 
auditors that would offer little value. 

At the same time, the current pass/fail nature of the audit 
report means that investors can't discern whether a 
company squeaked or sailed through the audit, Shaub 
notes. The result? "Knowledgeable users just skim the audit 
info, looking for anything out of the ordinary." 

Auditors could provide more information in several areas 
without usurping the role of management or the board or 
increasing their liability, Shaub adds. A case in point: "We 
should be able to identify those things that we know are 
risks." For instance, companies operating in parts of the 
world in which corruption is rampant are at risk of getting 
caught up in it. The audit report could note this. 

Highlighting the risk actually could rein in the auditor's 
liability, Shaub says. If corruption later becomes an issue, 
the auditor could point to the disclosures it had been 
making. 

Moving Ahead 
Another area that Shaub sees for auditors to take a more 
forthcoming stand relates to statements of how aggressive 
companies are in their reporting, compared to others in their 
industry. "That's not difficult," he says. The auditors also 
could discuss the steps they've taken to ensure their 
independence from the company they're auditing. 

The PCAOB appears to be forging ahead at a relatively 
rapid pace. The fact that it issued a discussion paper before 
announcing an exposure draft is one sign of its 
determination to make changes, Shaub says. "There's 
momentum at the Board for change." 

At the same time, it's become clear that auditors and the 
companies that issue financial statements view the role of 
the audit very differently from investors, the PCAOB's 
Roper observes. That means any proposed changes are 
likely to engender strong opposition. 

Some auditors recognize the need for change, even if they 
question some of the proposals. "It's good for us as a 
profession to go back in," and periodically review how we 
operate, says Barry Smith, a CPA and member of RW 

Will the PCAOB Tighten Auditing Standards? By Karen M. Kroll, Computerworld 

Continued on Page 21 

http://pcaobus.org/News/Speech/Pages/03222011_FergusonStatement.aspx
http://pcaobus.org/News/Speech/Pages/03222011_FergusonStatement.aspx
http://pcaobus.org/News/Events/Documents/03242011_SAGMeeting/Final_Disclosure_Briefing_Paper.pdf
http://pcaobus.org/News/Releases/Pages/03222011_AuditorsReportingModel.aspx
http://pcaobus.org/News/Releases/Pages/03222011_AuditorsReportingModel.aspx
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T HANK YOU  

FOR YOUR SUPPORT! 

http://www.grantthornton.com/portal/site/gtcom/menuitem.a8ee697a92b73ac9b217bfae633841ca/?vgnextoid=b17acbbdad9c4010VgnVCM100000368314acRCRD&vgnextfmt=default
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T he AICPA and the London-based Chartered Institute of 
Management Accountants (CIMA) are proposing forming a 
joint venture to develop and promote a new global 
management accounting designation. The joint venture is 
designed to give management accounting a higher profile in 
the United States, advance the science of management 
accounting worldwide, and promote the U.S. CPA designation 
as a worldwide standard of professional excellence in 
accounting, according to a press release from the 
organizations.  
 
The AICPA, founded in 1887, is the world‘s largest 
association representing the accounting profession, with 
nearly 370,000 members in 128 countries. CIMA, founded in 
1919, is the world‘s largest professional body of management 
accountants, with 183,000 members and students in 168 
countries. The proposed joint venture would combine the 
strength of the AICPA in North America with CIMA‘s footprint 
in Europe, the Middle East, Africa, Asia and elsewhere. 
Together, the organizations represent more than 550,000 
members and students.  
 
―This joint venture would help produce and recognize 
professionals around the world committed to excellence in 
management accounting, enterprise and performance 
strategy,‖ AICPA President and CEO Barry Melancon said in 
a press release. 
 
―This agreement would give CIMA and AICPA truly global 
reach," said CIMA President George Glass. ―The new venture 
would have an unrivaled depth of resources to meet the 
needs of both organizations and their individual members 
around the world.‖ 
 
The pathways for obtaining the new credential would vary. 
Recognizing the significant educational and professional 
background of U.S. CPAs, AICPA voting members with at 
least three years working in management accounting or a 
financial management role would qualify for an accelerated 
route to obtaining the new designation. Non-voting AICPA 
members in the United States would not be eligible to obtain 
the credential.  
 
CIMA Chief Executive Charles Tilley said: ―Management 
accountants provide the expertise and information that enable 
organizations to make business-critical decisions. 
Professionals who earn the new designation will have 
achieved proficiency and leadership in management 
accounting.‖ 

 
The proposal will be vetted through the AICPA‘s governance 
process. It has been reviewed by the AICPA Board of 
Directors, which approved advancing the proposal to the 
Institute‘s regional Council meetings this month to gain input. 
 
The initiative is subject to approval by the governing bodies of 
both organizations and will be voted on separately by the 
CIMA and AICPA councils in May, according to the press 
release. If approved, the joint venture would launch in 2012. 
 
Under the terms of the proposed agreement, CIMA and the 
AICPA would create a nonprofit joint venture called the 
Association of International Certified Professional 
Accountants. The AICPA would own 60% of the entity; CIMA 
would own 40%; and the board of directors would be split 
evenly between the organizations, with CIMA and the AICPA 
rotating in the role of chairman.  
 
Both the AICPA and CIMA would continue to exist as stand-
alone membership organizations. The joint venture would 
authorize issuance of the designation on behalf of each 
membership organization. The joint venture is intended to 
become self-supporting within three years. 
 
Approximately 45% of AICPA members practice in business, 
industry or government. The Institute‘s Business and Industry 
Executive Committee has long supported some form of 
recognition to further underscore the unique competencies of 
CPAs working in business. The AICPA said it used a long-
standing decision-tree model developed by the National 
Accreditation Commission to assess whether to build such a 
designation in-house. Based on the analysis, the preferred 
option was to form an accreditation alliance, and CIMA was 
identified as the most credible partner, given it is already 
recognized for issuing world-leading designations in 
management accounting. The proposal aims to fulfill AICPA 
strategic objectives related to serving the public interest 
through activities driven by a deep commitment to ongoing 
professional competency development and advancing the 
U.S. CPA worldwide.  
 
―This joint venture is an important step in advancing our 
ongoing efforts to further enhance the worldwide awareness 
of the U.S. CPA,‖ Melancon said, ―while creating a global 
value proposition for our members in business and industry.‖ 

This article was taken from the March 17, 2011 Journal of 

Accountancy  newsfeed.  

AICPA, CIMA Joint Venture Would Offer New Management Accounting Designation 

Will the PCAOB Tighten Auditing Standards? — Continued 

Group, LLC in Landenberg, PA. At the same time, Smith notes that audits need to focus on the accuracy of the financial 
statements and their compliance with accounting principles; they're not "an insurance policy" against poor investment choices. 

Over the long term, the changes could enhance the auditing profession, Shaub says. Auditors who take a minimalist approach 
to their work lose sight of what it means to be a profession: to take responsibility for their work to the public. "We should want to 
be valuable," he points out, "and we're valuable if we provide information people use." 
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All Day Fraud Training  

May 11, 2011 

The chapter will be holding its annual All Day Fraud Training this year on Wednesday, May 11th at the Maritime 

Institute in Linthicum, Maryland. Don‘t miss this 8 CPE event featuring presentations on Fraud Issues and 

Internal Controls.  Prices are $160 for chapter members and $200 for non-members.  Look for more information 

in next month‘s newsletter. 

 

Upcoming Chapter Activities 
Job Shadowing Day      

April 14, 2011  —  9am— 12 pm 

The Early Careers Committee will be sponsoring a Job Shadowing Day by hosting Lansdowne High School 

students at the offices of the Social Security Administration (SSA) on Thursday April 14, 2011. The committee is 

requesting volunteers to serve as hosts and share their work experience with the students. The event will begin 

around 9:00 am and end around 12:00 pm. If you are interested in volunteering for this event, please email 

Kelly Stankus at kelly.stankus@ssa.gov. 

Children’s Easter Egg Hunt 

April 16, 2011 @ 2 pm 

The Catonsville Men's Civic Association and the Association of Government Accountants will be sponsoring the 

annual Easter Egg Hunt on the grounds of the Lurman Theatre in Catonsville, Maryland.  The hunt is scheduled 

to take place on Saturday, April 16th at  2 pm with a rain date of April 23rd.   The children will be searching for 

over 7,500 multi-colored Easter Eggs stuffed with goodies.   

Anyone who has taken the Uniform CPA Examination, prepared for the Exam, or been involved in the CPA licensure 
process knows that the passing score is 75. But very few understand what that 75 means. The American Institute of 
Certified Public Accountant‘s (AICPA) regularly hear from candidates, state board representatives, review course 
providers, educators, and others who wonder how the AICPA scores the Exam. To help answer the most frequently 
asked questions, the AICPA has prepared a non-technical overview of the scoring process in the form of a white paper.   

This paper provides a jargon free overview of the exam process, including a description of the structure of the exam, 
insight into how the Multi-Stage Testing works, basic facts about Item Response Theory, and frequently asked questions 
on the CPA exam scoring process.  The AICPA welcomes feedback and will update the document periodically based on 
feedback received from the public. 

http: / /www.aicpa.org/BecomeACPA/CPAExam/PsychometricsandScoring/ScoringInformation/

DownloadableDocuments/How_the_CPA_Exam_is_Scored.pdf 

 

 

 

 

How is the CPA Exam Scored?  

http://www.aicpa.org/BecomeACPA/CPAExam/PsychometricsandScoring/ScoringInformation/DownloadableDocuments/How_the_CPA_Exam_is_Scored.pdf
http://www.aicpa.org/BecomeACPA/CPAExam/PsychometricsandScoring/ScoringInformation/DownloadableDocuments/How_the_CPA_Exam_is_Scored.pdf
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CGFM Corner 

Just because you are new or slightly short of meeting the eligibility requirements does not  

mean you cannot begin pursuing the CGFM certification. 

The AGA‘s CGFM eligibility requirements are: 

¶ At least two years of professional-level experience in government financial management prior to being 

awarded your designation as a CGFM. 

¶ Must have a bachelor‘s degree from an accredited college or university, and completion of at least 24 

semester credit hours (or 36 quarter credit hours) of study composed of courses in one or more of the 

following areas: 

Note that if you have the education requirements and don‘t have the experience requirement, you can still sit for 

the exam; however, you will not be able to receive a certification until you have earned two years of professional 

experience.  Once you have earned your 2 years of work experience, you would simply submit your work 

verification form to the AGA Office of Professional Certification.  There is plenty of time.  The CGFM eligibility does 

not expire until after 3 years. 

Additionally, if you are currently enrolled in school and are within one year of graduation with an appropriate 

bachelor‘s degree, you may be able to apply for the CGFM Program and start taking the CGFM Examinations 

before your degree is conferred (note: proof of the degree will be required before the CGFM can be awarded). 

o Accounting 

o Auditing  

o Budgeting  

o Economics  

o Electronic Data Processing 

o Finance 

o Information Resources Management 

o Public Administration 

o Other Financial Management or Related Topics 

DID YOU KNOW THAT YOU MAY START PERSUING THE  

CGFM NOW? 

DON’T MISS OUT ON A CAREER ENHANCING OPPORTUNITY! 

Are you a Government employee, an auditor of Government business, or a contractor providing Government 
goods or services?   If so, you should be interested in becoming a Certified Government Financial Manager 
(CGFM).  The CGFM is not just another professional certification; it is truly a mark of excellence in the business 
community that represents the value added intricate knowledge of Government and Government business. 

For years, the Certified Public Accountant (CPA) certification has been highlighted as the premier accounting 
and finance professional certification, and it still is.  The CPA requires its candidates to obtain fundamental 
knowledge of core Government and Government accounting practices.  However, the CGFM provides a more in-
depth and customized study of Government history, structure, purpose, ethics, public accountability, planning, 
programming, budgeting, operations, accounting, reporting, and management.  So DON’T WAIT and DON’T 
MISS OUT on the opportunity to add value to your personal and professional knowledge about Government.  
ACT NOW and commit TODAY to the pursuit and successful accomplishment of the CGFM certification. 

To find out more visit AGA CGFM Certification or contact: 

Gary Hatcher (410)965-0680, gary.hatcher@ssa.gov 

Christopher Jankiewicz (410) 597-1252, christopher.jankiewicz@ssa.gov , or 

Shelvon Skinner (410) 966-5553, shelvon.skinner@ssa.gov 

http://www.agacgfm.org/cgfm/cgfmdefault.aspx
mailto:gary.hatcher@ssa.gov
mailto:christopher.jankiewicz@ssa.gov
mailto:shelvon.skinner@ssa.gov
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elaine.wallace@ssa.gov 
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SSA, (410) 966-5535 
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Tonia Hill 
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leroy.chester@ssa.gov 
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Tasha.Austin@gt.com 
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Geoffrey.Luiz@gt.com 
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Shanika.solomon@gt.com 

Kelly Stankus, CPA 
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Editorial 
Kristina Poist* 
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kristina.poist@ssa.gov 
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christina.lilly@ssa.gov 
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www.agabaltimore.org 

The Ba l t imo re  Ledge r  i s 
encouraging members to provide 
original and reproduced articles 
(with permission) for publication in 
the monthly newsletter.   

If you or someone in your office 
has reached a career milestone, 
received certif ication, been 
promoted, or accomplished a 
personal goal, please share with 
your peers. 

Editorial contributions are due by 
the second Friday of each month.  
Ideas and  suggestions can be 
sent to the Newsletter Committee 
at Newsletter@agabaltimore.org. 
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