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Bea Gaddy Community Service Ed&f@lunteers Wanted! 60000000

L LLLLLL el el Ll sl sdd

Saturday March 27, 2010@and2pm
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On Saturday March 27, 2010, the Baltimore Chapter will be volunteering at.the ¢ Project PLASE ¢

Bea Gaddy Social Development Center in downtown Baltimore. The center
provides food for the homeless, and clothing and shelter for the needy. The éent
also offers selflevelopment , job training, tutoring programs, and medical$

support. ¢ ‘
¢
The Chapter is looking for-B0 people to volunteer for this event. Volunteerg ‘

should dress casual (tennis shoes, jeans, shirt). If interested in donating youf time

to this great cause, call Tonia Hill at 49659916 or tonia.hill@ssa.gov. j ‘ ’ ’ ’ ’ ’ ’ ’
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& donation for the March
‘ 18th training luncheon.

See page 9 for details.
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President8s Message &
I cannot believe we still Kristen Schnatterly, secretary, and John Selby,
have mounds of snow, treasurer, will be staying on next year in their
many being well over seven  executive roles, and we are very pleased.
;erz;.tal\ll,Vhlgntr\:ﬁ" ?ﬁét":;g\z Our F(_abruary _training was fantastic and included
be over? And I just heard much mf_ormatlon on the_ Federal bu_dget process
they are still calling for and provided the opportunity for those in attendgnce
more snow in to prepare for gn_d part|C|pa_1te in mock Congressmnal
Marchlllnui - These Vel appropriation hearings. — The - display —of
mountains of snow remind Ieade_'rshlp among our participants was impressive!!
me that nature just cannot L90k|ng forvvard, our Mar.ch Early Careers meeting
! be controlled by humans. will feature Michael _Roblnson and _Jc_)hnny Parker
and promises to provide excellent training to all who
Thank goodness we can control our approach to att end. The theme for the meet
internal  controls within our government Successf ul Professional s. o h
environments. | say this just after completing a test  in your financial management career or not, please
of knowledge of internal controls presented in the plan to attend this valuable training and networking
March 2010 issue of the Journal of Accountancy. By  opportunity.
the way, | passed the test and, based on the results, Our chabpterds annual Fraud Con
am considered competent in my internal control around the corngr scheduled for Wednesday, April
skills. | realize that while one might have a good 21% at the Conférence Center at the M)gritiswe
knowledge of internal controls, as government Institute in Linthi Heights. MD. We h A
accountability professionals, we must keep abreast nstitute in Linthicum Heignts, - VVe hope 1o see
of issues that are seemingly beyond our control that you there and hqve set-up an excellent program of
are facing us in our government environments. This speakers _for thls event. Please look for more
includes the current st a tlnéorm%tlf)n In¢ ew%ege[r ?n%(?févg Wegsge aﬂdo my
which is affecting us at all levels of government. We register early fo S popular event. hat a perfect
must be ever mindful of how the state of the & [0 increase your knowledge Of_ ways to _combat
economy will increase the work of government fraud, Wasfte”;amd abuse and gain more internal
professionals as the public looks to us to play a role controls skillst!!
in developing strategies for improving their financial  In closing, please remember to engage our motto for
woes. We must also work to ensure the internal the year in all you do, Accountability First!
controls in place will meet the extra demands on Integrity Foremost! Hope to see you soon!
limited resources.
Speaking of internal controls, our incoming President
-Elect for 2010-2011, Mr. Walt Fennell, is truly an W
expert on the topic and has provided excellent
training at past chapter meetings, including most .
recently at our October 2009 meeting. Welcome Deb'orah Kinsey, .
Walt to AGA Baltimore Chapter leadership. We will Baltlm(_)re_ Chapter President 2009-2010
be sharing more about Walt in future newsletters. Association of Government Accountants
:
Staying Connected,
Just One Click Aw e —
AGA Montgomery PG CGFM Informatlon
AGA Members |p NOATN ' e ~egio
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March Speakerdos | nfor mat

ohnny Parker helps individuals and companies succeed by providing the blueprints to de
stronger relationships. Whether itods buil
Johnnyds expertise enables people to:

Turn differences into assets, rather than burdens.

Build relational environments to overcome fear and foster trust.

Freely serve one anotheros needs througl

Create work environments that enable constructive change to happen.

Increase workplace confidence to deal with conflict and difficult people.

Experience fun, wellness on the job, and avoid burnout.

oD

Johnny is a consultant, counselor, certified life coach, speaker, and auBlaepfints for Marriage, Faith Like a
Child, andExceptional Living: 31 Exercises for Enriching Life, Work and Relationshipd.e 6 s conduc {
conferences nationwide witfamilyLife Ministriesfor over 10 years and lé8uilding Lasting Relationshipseminars at
McLean Bible Church for over five years.

National media, such &NN, BET and theBaltimore Sum ave f eatured Johnnyos sollli

host of theRelationship Showadio program in the Washington, D. C. area and has been interviewgdsbyce
magazine.

Johnny assists the corporate and military sectors as a consultant in leadership, teambuilding, and relationship
His blueprints approach has enhanced organizations, slkdmage Mae, Colonial Parking, Signature Flight Suppor
Homeland Security, University of Maryland at Baltimore Couthtg|J.S. ArmyandU.S. Air Force Keynote addresses
by Johnny include audiences@tnstitution Hall, the Pentagomand professional athletes in thBAandNFL.

In May, 2008, Johnny was a part of a select group of marriage educators and researchers invited to the White |
discuss ways to strengthen marriages in America. His leadership experience includes staff positieh8aptist
Church of Glenarden, Mclean Bible Church, the Minikieier and New Life Clinics and Promise Keepétss
education includes a B.A. in Biblical Studies and a M.A. in Counseling Psychology. Johnny is currently pursuin
Doctorate in Strategic Leadershipraegent University

Johnny is married to his best friend, Lezlyn and they have three sons, Johnny, Jordan and Joel. The Parkdr
outside Washington, D.C.

M ichael Robinsoncurrently serves as the Assistant Inspector General for Technofo
and Resource Management. He has -@i@e responsibility and oversight in the areas p
budget, facilities management, management policy, automated systems, forensic techrc
human resources and management support, strategic planning, and fraud hotline manay
and fugitive enforcement.

Mr. Robinson served as the Special Agent in Charge for the Philadelphia Field Division i
Office of the Inspector General (OIG), Social Security Administration (SSA). H
responsibilities included overseeing criminal, civil, and administrative investigat
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D.C. Mr. Robinson started his government career in 1992 with the Social Se
Administration in Baltimore, MD. After serving five years as a contact representative, he b
a Special Agent with the Office of Investigations. While employed by the Social Security Administration, Mr. Rolj
held the following positions: Special AgeniVashington, DC, Baltimore, MD; Special Agent/Program Manager of
Electronic Crimes Team HeadquarterBaltimore, MD; Assistant Special Agent in Charg@hiladelphia, PA; and

throughout Pennsylvania, Delaware, Maryland, West Virginia, Virginia, and Washni
Special Agent in ChargePhiladelphia, PA. M

@
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Mar c h

at Wilmington University.

career.

SpeakerimGntihued or mat i of

Mr. Robinson received a B.A. from Morris Brown College in Atlanta, GA and was simultaneously commis d
as an Army Officer through the GA Tech Army ROTC program. He also holds a M.S. from Wilmii |
University in New Castle, DE. He's continued his executive education by attending the Federal E> ive
Institute, Yale University School of Management Executive Programs, and the Program for Senior Ex ive
Fellows at Harvard University John F. Kennedy School of Government. Mr. Robinson is a member ne
International Association of Chiefs of Police (IACP). He currently serves on the Criminal Justice Advisory rd

Throughout his government career, Mr. Robinson has received numerous awards for his meritorious servi

Mr. Robinson will discuss a number of career development tips which apply to professionals at all stages

©

Mr. Robinson served in the U.S. Army and the Maryland Army National Guard, starting his military service e
rank of private and honorably completing his service at the rank of Captain.
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February Training Recap

Topic: Financial Leadership: Congressional Oversight
Within the Federal Budget Process

During our February 2010
participants learned how the
works and how to prepare for and present at an
appropriation hearing. Mr. Don Hartline, Deputy
Association Commissioner for Budget at Social Security
Administration, led the training.

training, AGA training
Federal budget process

Training Summary

So what is a budget? A budget describes the
organi zationb6és activities,
It also explains causal relationships between resources
and achievements.

Mr. Hartline provided us with a short history of how the
budget process came about. It began very modestly in
1789, with the U.S. Constitution, Article 1, Section 8 which
gave Congress the ultimate power to raise taxes and
provide funding for the operation of the Federal
Government. In 1906 the Anti-Deficiency Act placed limits
on amount, time of availability and purpose of Federal
funds. Then in 1921 the Budget and Accounting Act
established entities in both the legislative (Government
Accountability Office) and executive (Office of
Management and Budget) branches to review estimated
costs and actual expenses.

The Budget and Accounting Procedures Act was enacted
in 1951 and required that the President submit a
comprehensive budget on an annual basis. Also the
budget reviews no longer just focused on cost estimates,
but also addressed performance resulting from the
commitment of resources. Finally GAO began performing
program and performance audits.

"The Baltimore Eeager4

The Congressional Budget and Impoundment Control Act,
enacted in 1974, created the Congressional Budget Office
(CBO). The CBO was created to provide independent
estimates of outlays and revenues. It also set up Budget
Committees in the House and Senate to address Federal
spending. I't also changed

year end from June 30 to September 30.

Don described two types of spending: Discretionary
Spending and Mandatory Spending. Discretionary
Spending is controlled by annual appropriation acts.
Levels of funding are not guaranteed and may vary from
gearpt@ year.e Mandatorg Spandiegohaspbudget hutherityt § .
and outlays resulting from permanent laws. Funds are
automatically obligated. An example of Mandatory
spending is Social Security. In 1990 the Budget
Enforcement Act confined spending caps to discretionary
spending. Emergency spending was exempted from the
caps.

Next Mr. Hartline explained the yearly budget process.
The Federal budget process begins with the Department
or Agency submission of its budget to OMB. OMB reviews

it and provides feedback to the Department/Agency.
Departments/ Agencies may ap
consolidates the various budgets, and submits it to the
President. The President makes final decisions on the
budget . The President 6s b
Congress, usually the first Monday in February.

Congress decides upon government-wide spending goals
with a Budget Resolution in April. Then the Appropriations
Committee divides up the overall spending targets by
Appropriations subcommittee, otherwise known as 302(b)
allocations. There are 12 Appropriations Subcommittees
in both the House and Senate. Hearings may take place

March 2010
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February Training Recap & Continued

to gather information.

The next step is the House and Senate Markup. A
markup consists of analyzing a bill, section by section,
and making changes based on member votes on the bill
and the amendments offered. After the House passes
its Appropriation bill the bill is referred to the Senate.

After the House and Senate both pass an Appropriations
bill, any differences are worked out in a Conference
Committee, which is the next step in the process. The
House and Senate must both pass the approved
Conference bill before it can be sent to the President.

The next step in the

Once the President signs the bill, it becomes law.

During the Budget Hearings, the various Departments/
Agencies are requested to submit written testimony
ahead of time; they then provide an oral testimony
during a budget hearing. Preparing for testimony in front
of the committees/subcommittees takes a few months.
The Budget staffs research various positions of the
Committee members and prepare responses for
anticipated questions.

Mock Appropriation Hearing

Next, Mr . Hartlineds Budge
Chaney, Deborah Chen, Thanh Do, Mike Gentile and

Jenifer Kusnick guided (
demonstration of a hearing. The class was divided into
two groups and each person was assigned a role to
participate in the Mock Hearings. The roles included
SSA Commissioner, SSA Deputy Commissioners (called
witnesses), members of  Congress, congressional
staffers, members of a lobby group and SSA staff. The
Mock Hearings proved a valuable learning experience.
Participants were given packets filled with information for

pr oc e stem tosspendhsemeRime prdapatiegnfar guestieand and

testimony.

Participants actively participated in the mock hearings
and appeared to thoroughly enjoy themselves while
learning all about the budget process.

Deputy Commissioner

Jeputy Commissioner

Mr.Jesse Jackson, Jr.

March 2010
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24 Tips for being happy at work
By Gretchen Rubin www.yahoo.com Blog

Of course, being happy at work depends mostly on how
much you like your job. But there are also smaller steps
that can boost your happiness, as well.

Your work space:

Check for eyestrain: put your hand
to your forehead in a salute. If your
eyes feel relieved, your space is too &
bright. '

Get a good desk chair and take the i{
time to adjust it properly. (A friend
works at Goldman Sachs, where §
they have a person who specializes
in this, zoikes!)

Sit up straightd every time | do,
instantly feel more energetic and }‘
cheerier.

Think about how your space could
be more pleasant. Could you invest
in some desk accessories to help |
stay organized? Could you replace |
a hideous lamp with something

. ¢
more attractive? ‘ ul 1

Get a phone headset. | resisted for a long time, because

it |l ooks so preposterous,
fortable.

around.
gain fiwv

treats
wei ght

Donodt
wi ||

keep

me an a

Periodically, take time to deep-clean the loose papers
that have piled up. | never do this until | specifically
schedule a time, but am always amazed at the wonderful
calm it brings.

Your day:

Never say fiyesdo on the phon
to you.0 When youdre actual
desire to be accommodating is very strong, and can lead
you to say fiyeso without en

Take care of difficult calls or emails as quickly as possi-
ble. Procrastinating just makes it harder; getting them
done gives a big boost of relieved energy.

When accepting a responsibi
thing that youodll have to d
agree to something just because it seems so far off that it
doesnb6t seem onerous.

Be honest about how youdre
overwhelmed, but are you really working hard? How
much time do you spend surfing the internet, chatting on
the phone, l ooking for thin
task thatdéds really someone

Go outside at least once a day, and if possible, take a

betyt

walk. The sunlight and activity is good for your focus,

mood, and retention of information.

Even i f you <canbét gnoinute braals ill(d e ,
each hour. Studies show that the break boosts your re-
tention level.

Donot | et

| ary.
r " Let yourself stay ignorant of
“|things you 0

donod
Try to make a lunch date with
| someone outside the office at
' least once a week.

your s|gl

Your colleagues:

‘W ‘ Although some people believe
1f|t65 best to Kk
‘ \‘ personal life separate, and
| therefore avoid making friends
~ with colleagues, for most peo-
. ple, having strong friendships

makes work more fun. Science

supports this: having close rela-

: tionships is essential to happi-

ness, strengthens the immune system, and reduces anxi-

ités really much more

If you work alone, take time to mix with other people. So-

Acialinirey lhab$tsuthe moofls oMi&rdwerts, asawelhas ektaoy

gertpounds year ds end.

by

Each week, walk around your company and introduce
yourself to a few people vy
feel more comfortable socially, plus knowing more people
facilitates work flow.

If a colleague gets under your skin, figure out why. | used

to work W|th 3 %uay(i vc\{ho enra ed me at e\(eLy meetm
Hen I'stArted a yzm i cYmmques | Became fgs i-

natéd wit'tfe?bfiladtd of his sub?le put- “d8whs. (For a

nls stratergles spe my. l%ook Power Money Fame
hapter

list of

Sek.t

A
boss.
|l ove. 0 She
iln tlyer ionergi mend haandt wenéto
oi smxt StveelsaysShat 6way owagth
far easier.

Say fAGood
ﬁeFrJioedi@aﬁy', Hade 1whch With C(t)-vlvorrﬂgrs. Th}gocéjn b(fe &
time to talk about personal life, and so become better

friends or to talk abou}nwork o th, that ev%[yone has a g8
y 55 oq‘ Awrnta’t’ oasB otl"g

gIC

Lighten up.

friend

t o
From

a

ok
t he
do

j o
begi
not

morningo to ever
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ASSOCIATION OF GOVERNMENT ACCOUNTANTS
BALTIMORE CHAPTER

Annually, the Association of Government Accountants (AGA) Baltimore Chapter awards the Timothy L.
Trockenbrot, Jr. and Allan L. Reynolds scholarships to students matriculating at local colleges/universities. The
Bal ti more Chapter created these scholarships to recogni z
government accounting profession. This year the chapter will be awarding 4 scholarships to students who meet
our eligibility criteria:

2-$500 scholarships for students attending 2-year colleges and 2-$1,000 scholarships for students pursuing a
bachel ords degree.
Eligibility : Candidates must:

V Be registered as a part/full-time student at a College or University in Baltimore or the surrounding counties

and have completed a minimum of 30 college credits.

V  Pursue a degree in Accounting, Finance, Business, Public Administration, or Other Financial Management
related discipline.

V  GPA Requirement: 3.0 or higher.

V  Submit a complete application, which includes faculty nomination, personal statement, resume, and
official transcript

V Attend the AGA luncheon meeting on Thursday, May 20, 2010 at the Rolling Road Golf Club.

Deadline : Scholarship applications must be received by April 23, 2010 .

E-mail: awards@agabaltimore.org (if you are submitting your application through e-mail, please provide an official
copy of your transcript via USPS Mail)

USPS Mail:

AGA Baltimore Chapter - Awards Committee
Attn: Jared Martin

P.O. Box 11841, Suite 55

Baltimore, MD 21207

If you have any questions or need further information, please send an email to awards@agabaltimore.org.

Selection Criteria_: The Awards Committee will review all applications and select winners based on the following
criteria:

Faculty Nomination

Personal Statement
Resume See the chapter website for the

Official Transcript application form and more
detailed information.

"The Baltimore Eeagers March 2010
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WYLASE

35 YEARS N THE COMMUBNIT Y

People Lacking Ample Sheller & Employmenrnt

Project PLASE, Inc. addresses homelessness by providing
transitional housing, permanent housing and supportive services
to homeless adults. They serve the most vulnerable and
underserved, including persons with mental iliness, HIV/AIDS,
addiction, developmental disabilities, and ex
Project PHASE, Inc. treats, restores and rehabilitates the whole
person. They empower each individual to function at the highest

level possible.

The Baltimore Chapter will be collecting art and school supplies,

and

March 18 t Training

menos

PLASE, Inc. at the

as wel | as

womenos

-offenders, etc.

toil etiry

donat.

THE THAW IS
COMING!

AGA members, friends, for that
matter anyone with spring

The weather prevented
us from riding in
October and has not
been very cooperative
since! On Saturday
April 24, 2
together and ride the
BWI bike trail. We will
depart from Lindale
Middle School at the
intersection of Rt. 170 and Andover Road at
11:30 AM. We will ride until your heart is
content! Take this opportunity to sport your AGA
apparel! See you there! For questions and sign-
up (so that we will know that you are coming),
contact Mark Graham @ (410) 965-3253

Annual Easter Egg
Hunt

Saturday, April 3, 2 pm

The Catonsville Men's
Civic Association and the
Association of
Government Accountants
will be sponsoring the
annual Easter Egg Hunt
n the, ; ground f
?:eitonsi\]/il?et I—(Fig heog)l.
The hunt is scheduled to
take place on Saturday,
April 39 at 2 pm.
Unfortunately, there will
not be a rain date due to
scheduling conflicts. The children will be searching
for over 7,500 multi-colored Easter Eggs stuffed
with goodies. The children are separated into four
age groups from toddler through age eleven.
Among the eggs are a number of specially marked
prize eggs that can be redeemed for a gold dollar.

“The'Baltimore Ledgerd™
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Upcoming Chapter Activities

Job Shadowing Day
Friday March 19, 2010 9ain 12 pm

volunteering for this event, please email Kelly Stankkekht.stankus@ssa.gand/or Rashad Holloway at
holloway.rashad@epa.goy Friday March 12, 2010.

Bea Gaddyds Soci al Devel opmg
Saturday, March 27th  9ami 2pm
The chapter will/l be volunteering at Bea Gaddyé®o

9916 or tonia.hill@ssa,gov. The chapter ned@svblunteers.

Childrends Easter Egg
April 3, 2010/ 2 pm

The Catonsville Men's Civic Association and the Association of Government Accountants will be sponsori
annual Easter Egg Hunt on the grounds of Catonsville High School. The hunt is scheduled to take place o

groups from toddler through age eleven. Among the eggs are a number of specially marked prize eggs i@
redeemed for a gold dollar.

Annual Fraud Conference
April 21, 2010

The chapter will be holding its annual Fraud Conference this year on Wednesday, April 21st at the Marit
I nstitute in Linthicum, Maryland Don6t mi ss th

$200 fornoAme mb er s . Look for more informatio

Annual Awards and Scholarship Luncheon
May 20, 2010

The chapter will be holding its annual Awards and Scholarship luncheon on Thursday, May 2oth at the Rolli
Golf Club. The theme for this 1 CPE event wilMmivation for Career Sudtesss are $15 for members, and $38for
non-members. More details will be provided in the May newsletter.

Our Daily Bread Community Service Event
May 29, 201 9 amii 1 pm

The chapter is looking for volunteers to help with our annual Our Daily Bread Community Service event to bg held or
29, 2010. Volunteers wil!/l be serving hot
in volunteering, contact Tonia Hill at 44559916 or tonia.hill@ssa.gov.

Lo e March 2010



Registration & More Information Here

March 2010



