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T he government's primary hiring website, USAJobs.gov, will get an overhaul, 
including a streamlined jobs-application process. The renovated website will 

go public Oct. 13, according to the Office of Personnel Management. 

Angela Bailey, OPM's deputy associate director for employee services, said 
USAJobs.gov will be offline from Oct. 6 to 12 as the agency transitions 5 billion 
rows of data from Monster.com to government servers.  She said no jobs will be 
posted during that time and OPM is working with agencies to extend the 
application deadline for jobs posted before Oct. 6.  Visitors to the site during that 
time will be greeted by a status update on the move. 

She said by migrating the data to government servers and not having it comingle 
with a private corporation will keep the data more secure. Monster.com has been 
the target of cyber security attacks, including one it acknowledged in January 2009 
in which personal information of website users was stolen. 

OPM used open architecture to develop USAJobs.gov — meaning that agencies 
and outside vendors can build on and expand the code and data to fit specific 
agency needs. 

Bailey said applicants may not see a difference in the look of the site, but they will 
get better search results and will not be asked for data they have already entered. 

Agencies will be able to mine the data on the site to strengthen their recruiting by 
targeting strong applicants by geography or hiring preference. It will also be easier 
for agencies to notify applicants where they are in the hiring process. 

"It gives you the opportunity to 
reach out to folks in a more 
strategic manner," Bailey said.  
She said the site will allow OPM 
to post reports and data points of 
interest to agenc ies and 
applicants and collect data faster 
than before.   "The whole concept 
is to give instant  information," 
Bailey said. 

 

This article was written by Andy Medici 
and reprinted from the August 31, 2011 

edition of the Federal Times.  

A s s o c i a t i o n  o f  G o v e r n m e n t  A c c o u n t a n t s  
B a l t i m o r e  C h a p t e r  

w w w . a g a b a l t i m o r e . o r g    

http://www.federaltimes.com/article/20110831/PERSONNEL02/108310301/
http://www.agabaltimore.org
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Walt 

Dear Members: 

September is upon us and that 
means vacations are over, kids are 
back in school, and, for your AGA 
Board of Directors, it means the start 
of the AGA Baltimore Chapter’s 2011-
2012 program year. Although to be 
honest, many of your Board of 

Directors have already been hard at work planning the 
various meetings and events that will be sponsored by the 
Baltimore Chapter this year.  As always, there will be plenty 
of opportunities to enhance our skills through the various 
technical updates and continuing education events which 
have been planned, and there will also be plenty of other 
events to relax away from our normal business challenges.  

I am honored to serve as your chapter President this year. 
Looking over the list of the past Presidents reads like a Hall 
of Fame of fiscal stewards who have - and who continue to - 
serve as strong fiscal leaders of their respective 
organizations.  Last year, the Baltimore Chapter once again 
achieved Platinum status and set a new record for total 
award points.  This clearly demonstrates the commitment of 
our Chapter members to the ideals put forward by the AGA.  
I think the strong performance of the Baltimore Chapter this 
past year is also a testament to the value that each of you 
place on your membership in the AGA.  Clearly our Chapter 
is comprised of dedicated members who value their 
association with the AGA.  I look forward to working with 
each one of you this year as we strive to "repeat" as one of 
the AGA's strongest chapters.  

Our first meeting this year will be held on September 22, 
2011 at Snyders in Linthicum, Maryland.  Many of the 
longer term members will remember that Snyders was our 
historic meeting place for many years.  There were several 
reasons for moving back to Snyders this year - one of which 
was cost.  We recognize that with the continuing budget 
issues at the local, state and federal level, we needed to 

keep our costs as reasonable as possible.  As such, we 
have reduced our continuing education rates to $10 per 
credit hour for our members and $20 per credit hour for 
non-members.  Please note, however, that while we have 
moved to reduce the overall costs associated with our 
monthly meetings, we have not cut back on the quality of 
speakers.  I am confident that you will continue to gain a 
benefit from attending our monthly meetings, and I strongly 
encourage you to attend each month. 

If you have not visited our website recently, I would 
encourage you to do so.  It has a new look and I think that 
you will appreciate the hard work and effort which has been 
put forward by the Website Team.  I would also encourage 
you to pay close attention to the Baltimore Ledger on a 
going forward basis as there will be some changes to this 
monthly publication as we seek to streamline the process of 
delivering high value content to you each month.  

Your Board of Directors have set a strong agenda for this 
year, but we are always interested in hearing directly from 
you as we strive to meet your needs.  As such, I would 
encourage you to reach out to me or any of the Directors to 
express your thoughts and ideas on how we can work to 
make the Baltimore Chapter even better than it has been in 
the past. Contact information for the Board of Directors may 
be found on our website and on the last page of the 
newsletter. My e-mail address is walt.fennell@us.pwc.com.  
I would value your feedback as we move through the year. 

I look forward to seeing you at our first meeting on 
September 22nd.  

 

 

 

 

 

 

President’s Message 

mailto:walt.fennell@us.pwc.com
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Monthly Training Information 

 

Cost   $30 Members 

   $60 Non-members 

Reservations: www.agabaltimore.org 

Deadline:    September 16, 2011 

**Sorry—No Refunds for Cancellations** 

C huck Kozlik is an audit senior 

manager in KPMG’s Federal audit 

practice in the Washington, DC office. 

Mr. Kozlik has worked for nine years in 

the Government side of the Public 

Services line of business. During this 

time, Mr. Kozlik has performed various 

financial statement audits for Federal, 

state, and local governmental entities 

and private sector clients, including a number of OMB 

Circular A-133 Single Audits of various Federal grant 

awardees.  

Mr. Kozlik has provided professional audit services to many 

large, complex governmental entities, including the State of 

Illinois; State of Texas; City of Detroit, MI; Loudoun County, 

VA; and the District of Columbia.  He is currently managing 

the Financial Statement audit and the OMB A-133 Single 

Audit for the County of Fairfax, VA; as well as the Financial 

Statement audit of the government of the District of 

Columbia.  His audit experience ranges from financial 

statement audits, performance audits, and compliance 

audits in accordance with OMB Circular A-133. 

MEET THE SPEAKERS 

3 CPEs 
Register 
Online 

September Luncheon 
Thursday, September 22, 2011 

11:30 am-4:00 pm 

Snyder’s Willow Grove Restaurant 

841 N. Hammonds Ferry Road 

Conveniently located off 695 at Exit 8 

 

Menu 
Lasagna 

Pepper Steak 

 Ham & Turkey Sandwiches 

Scalloped Potatoes 

Pasta Salad & Cole Slaw 

Rolls 

Iced Tea 

Dessert, Coffee & Hot Tea 

Yellow Book Update 

Eric Holbrook 

Government Accountability Office 

Accounting Standards Update 

Chuck Kozlik 

KPMG 

E ric Holbrook is a senior analyst on the Government 

Accountability Office’s (GAO) Financial Management and 

Assurance Team.  His work focuses on revising, promoting, 

and interpreting Government Auditing Standards, commonly 

known as the "Yellow Book," and GAO’s congressionally 

mandated status reports on funds distributed through the 

American Reinvestment and Recovery Act.   He worked for 

eight years with the Maine State Department of Audit on 

Maine’s single audit and then with the National Oceanic and 

Atmospheric Administration to ensure that agency’s 

compliance with the rigorous requirements of OMB’s revised 

Circular A-123, Management’s Responsibility for Internal 

Control.  Eric graduated from the University of Vermont and 

received his MS degree in Accounting from Southern New 

Hampshire University.  He is a Certified Public Accountant, a 

member of the American Institute of Certified Public 

Accountants, and a member of the Association of 

Government Accountants.  

http://www.agabaltimore.org
http://www.rollingroadgc.org
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Date Location Topic/Speaker CPEs Member  

Cost 

Non-Member  

Cost 

10/13/11 

Thursday 

Snyder’s 
Willow Grove 

Web Design & Management for Accounting 

Speaker TBD 

Seven Management Imperatives 

Jonathan D. Bruel, IBM 

3 $30 $60 

11/17/11 

Thursday 

Snyder’s 
Willow Grove 

The Current State of the Economy 

Anirban Basu 

Current Statement of Social Insurance 

Speaker TBD 

3 $30 $60 

12/7/11 

Wednesday 

Snyder’s 
Willow Grove 

Joint Meeting with ISACA 

Topics and Speakers TBD 
3 $30 $60 

1/19/12 

Thursday 

Snyder’s 
Willow Grove 

Sustainable Cost Reduction 

Speaker TBD 

Green Concept on the Data Center 

Speaker TBD 

3 $30 $60 

2/23/12 

Thursday 

Snyder’s 
Willow Grove 

Cloud Computing 

Speaker TBD 

Business Intelligence  

Speaker TBD 

3 $30 $60 

3/22/12 

Thursday 

Snyder’s 
Willow Grove 

Early Careers Meeting 

Topics and Speakers TBD 
3 $30 $60 

4/19/12 

Wednesday 

Rolling Road 
Golf Club 

Annual Awards Meeting 

Speaker TBD 
1 $10 $20 

5/19/12 

Thursday 

Rolling Road 
Golf Club 

Annual All Day Fraud Training 

Topics and Speakers TBD 
8 $160 $195 

The Committee of Sponsoring Organizations of the Treadway Commission published 
Internal Control -- Integrated Framework in 1992. The framework is a document that 
identifies what the Commission believed to be the fundamental and essential objectives of 
any business or government entity:   

 economy and efficiency of operations, including safeguarding of assets and 

achievement of desired outcomes; 

 reliability of financial and management reports; and 

 compliance with laws and regulations. 

While it has stood the test of time, the framework is getting an overhaul to make it more 
relevant for today's businesses and the challenges they face. Bill Schneider, CPA, director-
accounting, AT&T and a member of a COSO advisory council, gives a quick summary of COSO's work to modernize the 
internal control framework and explains what the project might mean for the day-to-day work of CPAs at the following video.  
JournalofAccountancy.com.  

Coming Soon—An Updated Internal Control Framework 

http://r.smartbrief.com/resp/dcBcBZlWuuCatDoiCicOtWBVdQDW?format=standard
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The AGA Baltimore Chapter’s Annual Fraud training was 
held on May 11, 2011 at the Maritime Institute of 
Technology.  Over 100 AGA members were present to hear 
presentations that focused on fraud. 

The session began with a fascinating discussion about 
―Investigating Fraud‖  by Cindy Brown Barnes from the 
Government Accountability Office (GAO). Ms. Barnes is the 
Assistant Director of the Forensic Audits and Investigative 
Service (FAIS) unit whose purpose is to address fiscal 
challenges facing the nation; organizational and individual 
ethics; stewardship over government resources; control 
environment at federal agencies; and issues related to 
homeland and national security.   

Using data mining and data matching based on 
Government-wide information, FAIS forensic audits attempt 
to identify the reason why fraud or abuse has occurred.  
Where possible, they also identify the magnitude of the 
problem.  FAIS’s best antifraud work combines forensic audit 
and investigative approaches to deliver a powerful message 
about ineffective or missing (broken) controls.    

Ms. Brown Barnes gave us several very interesting 
examples, such as the numerous fraud violations related to 
Hurricane Katrina, the Government Purchase Card, 
prescription drug fraud related among Medicaid recipients, 
and transit subsidy sales on e-Bay.   

Our next speaker was John McLain from Grant Thornton, 
who provided a lively discussion of ―Detecting Fraud During 
a Financial Statement Audit.‖  Fraud is an ―intentional‖ act by 
management or those charged with governance, employees, 
or third parties, involving the use of deception to obtain an 
unjust or illegal advantage. When auditing financial 
statements, the concern is that the fraud will result in a 
material misstatement of the financial statements, or 
misappropriation of assets. 

Mr. McLain described 3 types of fraud: (1) Misappropriation 
of assets by embezzlement or stealing; (2) fraudulent 
financial reporting by (a) manipulation or falsification of 
accounting records, (b) misrepresentation, or (c) intentional 
misapplication of accounting principles; and (3) corruption 
that involves bribery or kickbacks. 

Mr. McLain describe auditor responsibilities, including using 
professional skepticism, which is an attitude that includes a 
questioning mind and a critical assessment of audit 
evidence, throughout the entire audit, and planning and 
performing an audit in a manner that provides assurance 
that the financial statements are free of material 
misstatement, whether caused by error or fraud.   

Mr. McLain then discussed a four-step process to use when 
identifying fraud: (1) identify fraud risk factors; (2) identify 
actual fraud risk; (3) identify possible fraud schemes; and (4)  
design and execute the audit response/steps.  Another thing 
to keep in mind is the ―tone at the top.‖  If there is collusion 
at the top, the fraud is usually material. 

The next speakers were Jeff Steinhoff and Ken Jones from 
KPMG who presented ―Continuous Monitoring.‖  The 

government has no shortage of internal controls, but are 
they effective internal controls?  All Federal financial 
organizations need to assist program mangers in fighting 
fraud and supporting comprehensive fraud risk programs.  
Finally, they should stay current with emerging fraud 
schemes, and the new tools available to fight it. 

Every organization should do a self-evaluation as follows:  
(1) identify business units, locations or processes to assess; 
(2) inventory and categorize fraud/misconduct risks or 
occurrences; (3) rate your risks based on likelihood and 
significance of occurrence and determine how your risks can 
be exploited; and (4) remediate risk through control 
optimization. 

The speakers presented examples of continuous monitoring 
for data mining and matching for duplicate payments, 
fictitious vendors, time of approvals (late at night, weekend), 
unauthorized users, and other patterns that should not 
occur. 

Ethics is an important part of everyone’s life, but how do we 
incorporate ethics into Government organizations?  Our next 
speaker was Dr. Lenneal Henderson, PhD., from the 
University of Baltimore.  The following three things are very 
important in government ethics:  (1) trust, (2) integrity, and 
(3) accountability.  Often the government delegates puts 
trust into its’ contractors.  Since the enactment of OMB 
Circular A-76, Performance of Commercial Activities, 
approximately one third of the work done by the Federal 
Government has been contracted out.   

So where do we find ethics and values in government?  We 
find values in individual liberty, and checks and balances in 
the government.  The U.S. Constitution and Bill of Rights 
provides us with the law, and actual practice takes place in 
the courts.  Other instruments where we find ethics are in the 
State Constitutions, Executive Orders, Local Government 
Charters, and Local School Board Rules. 

Next Dr. Henderson discussed the Elements of Public Policy 
Ethics.  The first was Axiology or values.  This can be 
defined as ―what is most important to me?‖ The next is 
Ontology or ―being or essence.‖  This can be defined as ―I 
am this kind of person.‖  Deontology is moral duty or 
responsibility.  It can also be explained by the sentence ―It is 
my responsibility or duty to…..‖  Next is Ideology which is 
what we believe as a professional.  Teleology is concerned 
with truth or consequences.  Another way to say this is truth 
with consequences.  Finally, Epistemology is defined as 
knowledge and basis of claims to know, in other words, 
credibility. 

Ms. Renee Franks spoke next, on the topic ―Ripped from the 
Headlines.‖  Ms. Franks is an attorney and Ethics counselor 
for the National Security Agency (NSA).  She provided us 
with a surprising statistic.— The Ethics Resource Center 
performed a study in 2008 that found nearly 60% of 
government employees reported that they witnessed a 
violation of ethics. In addition, only 30% of federal, and 14% 
of state and local employees believed that their organization 

(Continued on page 6) 

Fraud Training Recap by Florence Wolford 
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 had a well run ethics and compliance program.  Why should 
we care?  First of all, we all pay taxes.  Secondly, our 
organization’s credibility is undermined. 

Ms. Franks gave us 4 Ethical Violations that occur in 
government.  First, is Conflicts of Interest.  This involves using 
one’s official position to affect their personal interest.  An 
example of this is an individual using his/her position to award 
a contract to him/herself or a friend.  Next, she spoke about 
gifts. An example of this was in the news recently.  
Representative Rangel accepted improper gifts and used his 
public office in support of personal activities.  Also, Ms. Shelia 
Dixon resigned as part of an agreement after her conviction 
for converting gift cards intended for the needy to her personal 
use.  

Misuse of position is the third ethical violation.  An example of 
this is using the letterhead of one’s organization to make a 
personal complaint.  Another (example) is a male supervisor 
harassing female subordinates.   Finally, a third example is 
being a senior acquisition official and seeking employment 
with the company bidding for a major acquisition. 

Ms. Franks calls the last Ethical violation ―Fun with Friends 
and Relatives.‖  An example of this was a Human Resources 
specialist who created a job announcement so that only 
his/her friend would qualify.  

Our last speaker was Mr. Mike McDonough from the Office of 
the Special Prosecutor who spoke on ―Furs, Gift Cards and 
Other forms of Public Corruption.  The Maryland State 
Prosecutor’s Office came into being in the late 1970s.  This 
office conducts investigations and ultimately prosecutes public 
corruption.  Mr. McDonough spoke about how his office was 
able to trace the gift cards that were given to Shelia Dixon.  
His office was able to show that she used 17 of 18 Best Buy 
gift cards, 18 Old Navy gift cards, and 14 Giant gift cards for 
her personal use instead of giving them to the needy. 

We learned quite a bit.  We learned about fraud risk 
assessments, addressing fraud risk, and ethics for 
government employees.  We also learned through several 
fascinating examples, how auditors and investigators actually 
found fraud. 

Fraud Training Recap—continued 

 

 

 

 

 

September 

Sarah House Dinner with John Hopkins Hospital, Baltimore City 

October 

Children’s Home Bloomsbury Avenue Movie Night Out, Catonsville 

November 

TBD 

December 

Regional Institute for Children and Adolescents (RICA), Baltimore City, South Chapelgate 
Lane, Christmas Party 

Catonsville Food Bank Fundraiser 

Want to Make a Difference?Want to Make a Difference?Want to Make a Difference?   

Are you, or someone from your chapter planning to attend a career fair, or an event for 
college students? AGA now has an eye-catching brochure that offers information about 
government financial management careers and answers questions for aspiring 
government financial managers regarding the qualifications and skills needed to get 
started. It also includes a bookmark for students that directs them to the Tomorrow’s 
Professionals website for more information. To order free copies of the brochure, please 
submit the collateral order form found in the Members Only section on the AGA national 
website www.agacgfm.org or contact Jessica Jones at JJones@agacgfm.org. 
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Help Transform Careers and Lives by Sponsoring A Member Today 

The ―Ready, Set, Grow‖ Member-Get-A-Member Campaign is the new AGA membership recruitment and rewards program 

running from May 1, 2011 until April 30, 2012. The campaign challenges AGA members to encourage their colleagues, friends 

and other interested individuals to join AGA during the program year. Current members are the best source for new members 

who could benefit from all AGA has to offer. 

 Recruit a member before April 31, 2012 and be entered into a fishbowl drawing to win an iPAD. 

 Recruit six members by December 31, 2011 and receive next year’s membership dues renewal FREE! 

For more details, visit the member section of AGA National’s website: www.agacgfm.org. 

 

 

 

 

 

 

 

 

T HANK YOU  

FOR YOUR SUPPORT! 

http://www.agacgfm.org.
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T HANK YOU  

FOR YOUR SUPPORT! 

 
Looking for a growing job sector?  Try social media, accounting, or 

massage 

By:  Dave Carpenter, Associated Press 
Published:  June 8, 2011 

If you’ve been fantasizing about becoming a farmer or a 
rancher, pick another daydream. No other occupation 
category has had a bigger decline, according to the Bureau 
of Labor Statistics. 

Twitter strategist or massage therapist? Now you’re talking. 

The digital revolution, changes in consumer habits, and an 
aging population are continuing to reshape the job market. 

A million new jobs are forecast to be created Health care, 
financial services, information technology, and science 
occupations are also expected to see great demand. 

The fastest growth will be in areas that require years of 
specialized training or higher education. Georgetown 
University’s Center on Education and the Workforce calls 
that the shift to a college economy. But you don’t need a PhD 
to get a job in social media, for example. Here are some fast-
growing jobs: 

■ Accountant: The number of jobs is projected to grow 22 
percent by 2018. Forget the green eyeshades stereotype. 
Accountants do everything from audits and budgets to 
financial planning and analysis to advising companies as 
they create new products and services. 

Attending graduate business school is the surest way to a 
lucrative accountant’s position on Wall Street or with a major 
corporation. 

■ IT professional: No IT occupation is hotter than network 
systems and data communications specialist. The 
government projections identified it as the number two job in 
terms of expected growth over the coming decade, behind 
biomedical engineer and just ahead of home health aide. 

Other booming IT occupations include computer software 
engineer, computer and information research scientist, 
network and computer systems administrator, and computer 
systems analyst. 

■ Massage therapist: Massage is a young industry that’s 
growing as more people learn about the benefits of massage 
therapy. Therapists typically work 25 to 30 hours a week and 
average $37,000 to $45,000 a year working in a 
chiropractor’s office, a spa, or a freestanding business. It’s 
physically and mentally demanding work, but job prospects 
are bright and training is relatively affordable. It typically 
costs $7,000 to $12,000 to get the 500 hours of training 
required by most states. 

■ Social media strategist: The field is starting to take off. 
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Meet the 2011-2012 AGA National President 

Bunce serves as AGA National President and chair of the National Executive Committee. He 

previously served as AGA’s National Treasurer, chair of the Professional Certification Board and 

as a member of the National Finance and Budget Committee. 

On May 20, Bunce was appointed senior advisor to the President at Virginia Commonwealth 

University. Prior to that appointment, he served for 21 years as the executive director of the 

Department of Assurance Services at VCU. In that capacity he directed the audit, management 

advisory services and compliance functions for the state’s largest university and largest health 

care facility. Prior to his employment at VCU, he served as audit director for the state Auditor of 

Public Accounts. Dick has more than 30 years experience in public accounting, legislative audit 

services and internal auditing. 

He has also served in several leadership positions for national and international organizations. In addition to his service with 

AGA, Bunce is a past member of the Best Practices Committee and the Quality Assurance subcommittee of the Association 

of College and University Auditors. He is a former member of the Board of Governors of the Central Virginia Chapter of the 

Institute of Internal Auditors, and has served on national task forces and advisory groups for higher education issues. 

Bunce is a Certified Government Financial Manager and a Certified Public Accountant.  He received his undergraduate 

degree from the University of Virginia and his graduate degree from Virginia Commonwealth University. 

 Join AGA for its Sixth Annual Internal Control & Fraud 

Conference, to be held September 19–20, 2011, at the Ronald 

Reagan Building and International Trade Center in 

Washington, D.C. 

With an unprecedented emphasis on transparency and 

accountability by the Obama administration, the public’s 

expectation for efficiency and effectiveness from their 

governments has never been greater. 

AGA’s ―Fraud Conference‖ offers 14 CPE hours and focuses 

on the responsibilities of all accountability professionals in 

ensuring a good system of internal controls to lower the risks 

of wrongdoing. 

Hear from leaders in government, academia and private 

industry discuss latest discovery techniques and lessons 

learned from various schemes; how poor internal controls can 

lead to fraud, waste and abuse; and how different levels of 

government are cooperating to improve services to citizens. 

The conference will also cover various aspects of the 

Recovery Act from an internal control and fraud perspective. 

In addition to an excellent technical education program, this 

event is packed with opportunities to network and connect with 

colleagues from around the country.  

Patrick Kuhse                     
An expert on ethics by learning the hard 
way, Patrick Kuhse’s successful career as a 
stock broker on Wall Street led him to a 
series of unethical decisions that brought 
him on a path, which included four years on 
the lam in Costa Rica. Ultimately he turned 
himself in, served time in prison and now 
devotes his time speaking to audiences 
about the importance of ethical behavior. 
Using his life story along with topical stories, 

Kuhse illustrates the eight critical thinking errors that can 
lead us into making unethical decisions. 

 

Pamela Meyer  

Author of Liespotting, Pamela Meyer is a 

Certified Fraud Examiner and has 

extensive training in the use of visual clues 

and psychology to detect deception. Her 

presentations unveil the secret science of 

lie detection and interrogation. She will 

teach you practical and proven analytical 

and interpretive techniques guaranteed to 

detect lying and all other forms of verbal 

deceit. 

Richard O. Bunce, Jr.  
Senior Advisor to the President 

Virginia Commonwealth University 

Keynote Speakers 
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Help AGA recognize financial professionals in all three levels of government and the private sector 
who have made outstanding contributions to the field. You might even consider nominating 
yourself. 

These awards will be presented at AGA's 10th Annual National Leadership Conference, scheduled 
for Feb.16-17, 2012 at the Ronald Reagan Building and International Trade Center in Washington, 
D.C.  

Submit your nominations today. Nominees do not have to be members of AGA. 

Federal Leadership Awards 

 Distinguished Federal Leadership Award--Formally recognizes individuals in either the 
legislative or executive branch who have made outstanding contributions to enhancing 
government financial management. 

 Elmer Staats Award--Recognizes the cumulative achievements of federal professionals who 
throughout their career have served as a role model for others and who have consistently 
exhibited the highest personal and professional standards. 

 Andy Barr Award--Formally recognizes the cumulative achievements of private sector 
individuals who throughout their career have served as a role model for others and who have 
consistently exhibited the highest personal and professional standards. 

State and Local Leadership Awards 

 Excellence in Government Leadership Award--Recognizes the cumulative achievements of a 
state or local government professional who throughout his/her public career has served as a 
role model for others and has consistently exhibited the highest personal and professional 
standards. 

 William R. Snodgrass Distinguished Leadership Award--Recognizes the outstanding 
leadership of individuals in state government that led to improved financial management 
practices, policies, systems or operations and consistently exhibited the highest personal and 
professional standards.  

 Distinguished Local Government Leadership Award--Formally recognizes the outstanding 
leadership of individuals in local government that led to improved financial management 
practices, policies, systems or operations and consistently exhibited the highest personal and 
professional standards. 

Private Sector Leadership Awards 

Private Sector Financial Excellence Award--Recognizes the cumulative achievements of private 
sector professionals who throughout their careers have served as a role model for others and have 
consistently exhibited personal and professional standards. 

Nomination forms and other details can be found on AGA's website. Note that an electronic version 
of the nominee's photo (in JPG format, 300 dpi or better) must accompany the nomination package. 

Deadline is Oct. 31. 

Questions can be directed to Louise Kapelewski at lkapelewski@agacgfm.org or 800.AGA.7211, 
ext. 321. 

AGA Seek Nominations for National Awards—Deadline October 31  

http://internetmailmanager.com/i/ou.htm?a=253082&b=2021429&c=8506317&d=http:~~www.agacgfm.org~membership~awards~
http://internetmailmanager.com/i/ou.htm?a=253082&b=2021430&c=8506317&d=http:~~www.agacgfm.org~membership~awards~
mailto:lkapelewski@agacgfm.org
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  A Call for AGA National and Regional Leadership Nominations  

 

Deadline is Monday, Oct. 31, 2011 

 

AGA's National Nominating Committee is seeking members for the following volunteer leadership positions: 

 National President-Elect 

 National Treasurer-Elect 

 Senior Vice President for Regional Services--Section I* 

 Senior Vice President for Regional Services--Section IV* 

 Fourteen Regional Vice Presidents (RVP)-Elect* 

Term--The three-year terms begin July 1, 2012. 
 
Qualifications and Eligibility--To serve in any of these positions, candidates must be AGA members in good standing and 
have professional backgrounds for each position. Persons serving as National President, National President-Elect, National 
Treasurer, National Treasurer-Elect, Senior Vice President, and Regional Vice President may not serve concurrently in any 
other elective office of the Association, except the National Executive Committee. Other qualifications apply. 
 
Submissions--All submissions are sent to the National Nominating Committee, which will choose the slate of candidates. 
Please note that since the committee often receives more than one nomination per position, not every nominee will be 
selected. Candidates for elective office are reminded that the National Bylaws do not permit campaigning for elective office. 
Additionally, only ONE nomination per candidate is necessary and candidates should not solicit additional nominations. Also, 
the process will not recognize endorsements of candidates. 

For More Information--If you are interested in serving or know of potential leaders, view the Nominations Brochure that 
contains information about position terms, qualifications and eligibility, a list of Sections/Regions/Chapters, and National 
Officer Nomination Form. Or, contact Louise Kapelewski at 800.AGA.7211, ext. 321. 

*Please note that the 2012-2015 terms are based on the updated chapter and regional governance alignment created by 
AGA's Chapter and Regional Governance Task Force and approved by the National Executive Committee. The new 
boundaries are designed to increase support to the chapters, strengthen existing regions and provide for a better 
geographical fit. The Northwest Region was eliminated and those chapters were moved to neighboring areas. The 14 regions 
will be renamed if chapters within the regions agree to the change. The proposed regional names and chapter groupings are 
available in the Nominations Brochure. Contact Louise Kapelewski with questions. 

Take advantage of this opportunity to shape the future of your Association! 

 

Enterprise Risk Management Summit Set for Sept. 22 in Arlington  
 
The Fourth Annual Federal Enterprise Risk Management Summit is scheduled for Sept. 22 at the Crystal City Marriott, 
Arlington, VA. The theme is, Enterprise Risk Management: Critical Enabler of Organizational Performance, and keynote 
speakers include Danny Werfel, Controller, Office of Management and Budget, and J. Christopher Mihm, Managing 
Director, Strategic Issues, Government Accountability Office. 
 
Share in the insights presented by recognized best practice entities, and understand what leading federal agencies are 
doing to take a more comprehensive view of risk management. The summit combines keynote presentations and breakout 
sessions covering real-world examples from industry and government, with discussions and feedback from senior 
government and private sector executives. 
 
Sponsors are George Mason University's School of Management, FederalERM.com and Federal Executives Risk 
Management Steering Group. Register today. 

http://internetmailmanager.com/i/ou.htm?a=252770&b=2019654&c=8506317&d=http:~~www.agacgfm.org~about~governance~downloads~NominationsBrochure.pdf
mailto:lkapelewski@agacgfm.org
http://internetmailmanager.com/i/ou.htm?a=252770&b=2019655&c=8506317&d=http:~~www.agacgfm.org~about~governance~downloads~NominationsBrochure.pdf
mailto:lkapelewski@agacgfm.org
http://internetmailmanager.com/i/ou.htm?a=253327&b=2023453&c=8506317&d=http:~~som.gmu.edu~executiveeducation~executive-development-programs~ferm
http://internetmailmanager.com/i/ou.htm?a=253327&b=2023454&c=8506317&d=http:~~ferm2011.eventbrite.com~
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May Chapter Executive Committee Meeting Minutes 

 
Date:  May 5, 2011  

Time: 2:30-3:30 

Location: Social Security Administration  

Attendees:   Walt Fennell, Kristen Schnatterly, Kelly Stankus, Chris Jankiewicz, Karen Huelskamp (for Mark Silvestri), 

  Katie Beach, Susan DeLabio, Garima Khanna, Della Morton-Smith, Joann White Burnett (phone), Greg 

  Busick (phone), Rick Berlinrut (phone), Rashad Holloway (phone)  

Call to Order:  Walt attended the Sectional Leadership meetings last week.  AGA is encouraging chapters to create 

citizen-centric reports for their chapter and one or more organizations (agencies with a large number of members in 

the chapter).  These would be about 4 pages and discuss what the agency is about, what the agency accomplished 

through the year, and provide some dollar metrics.  This report would be presented to the agency.  The AGA website 

has examples. 

Overall, there was not a lot of new material, most information was relevant to new members.  There were discussions 

of new CPE opportunities, some chapters have  mini-PDCs. 

Approval of Minutes:  The minutes from April 7 were approved. 

Treasurer’s Report:  No budget report this month. 

Chapter Committee Reports 

Education and Programs – There are 110 people registered for the Fraud training.  We have 5 speakers confirmed 

plus a back-up for one.  The committee also received some leads for speakers from Maryland CFE conferences.  

Membership – All members are asked to please renew.  The response rate was very low for the recent member 

survey.  As of the last reporting date, 317 people renewed and 99 had not renewed.  However, some have stated 

they renewed very recently and may not be counted.  Also, renewals for members 

who work for the City of Baltimore had a check sent to cover renewal fees, which 

was lost.   

New Business – We discussed moving our meeting locations to a less expensive 

venue.  There appear to be no objections to returning to Snyder’s.  Some ideas were 

to hold a drawing where someone gets a free meeting each month and to conduct a 

survey of members to determine if they will still attend if the cost is the same and 

their Agency does not pay for the training.  Walt will discuss the options further with 

Letha (meetings).  

Looking for a growing job sector?  Try social media, accounting, or 

or massage—Continued 

■ Social media strategist: The field is starting to 
take off. Recent college graduates have the edge as 
employers seek members of the younger generation 
to help target that demographic. 

Outsiders may twitter at ―Twitter consultant,’’ but it’s a 
valued role for people who are knowledgeable about 
social media, adept at evaluating options and able to 
map out a customized social media plan for a 
company. The pay isn’t bad either. While many of the 

jobs available to college students 
or new grads are internships, the 
average salary for social media 
jobs is $55,000, according to 
Simply Hired, a search engine 
company that compiles jobs 
databases. 

 

http://www.google.com/imgres?imgurl=http://www.careeningsegue.com/wp-content/uploads/2011/01/twitter-symbol.jpg&imgrefurl=http://www.careeningsegue.com/free-blue-bird-twitter-tweet-icons/twitter-symbol/&h=100&w=100&sz=2&tbnid=9242-rNuJGxXlM:&tbnh=82&tbnw
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AGA Audio Conferences 

 
 
 
 
 
 
 
 
 
 
 

Register for Audio Conference  

Continuous Monitoring—Management's Window to Preventing Fraud, Waste and Abuse 

September 28, 2011 •   2:00 pm—3:50 pm   •   $249 per site   •  2 CPEs 

AGA is pleased to announce its latest audio conference for the 2011-12 program year—using continuous monitoring 
analytical tools in financial and auditing operations to minimize fraud, waste and abuse 

Continuous monitoring provides a window into critical payment systems and other risks. Hear how organizations are 
moving from traditional retrospective/detective activities that result in ―pay and chase‖ systems to proactive/preventive 
activities and controls that provide continual visibility through analytical tools.  

To share their observations and expertise in managing and auditing financial operations are Pamela M. Franceschi, 
MPA, deputy director, Defense Finance and Accounting Service, U.S. Department of Defense (Columbus, Ohio); and 
Matthew A. Jadacki, CGFM, CPA, assistant inspector general, Office of Emergency Management Oversight, U.S. 
Department of Homeland Security. Also joining the panel to share his perspectives and serve as the moderator is AGA 
Past National President Jeffrey C. Steinhoff, CGFM, CPA, CFE, executive director, KPMG Government Institute and a 
managing director in KPMG’s Federal Advisory Practice. 

Please join us for two hours of lively discussion about this important and timely topic. In addition to the speakers’ 

commentary, 20 minutes is set aside for participants to ask the speakers questions and share their own experiences. 

201120112011---2012 A2012 A2012 AUDIOUDIOUDIO   CCCONFERENCEONFERENCEONFERENCE   SSSCHEDULECHEDULECHEDULE   

October 5 SSAE 15 Reporting on Controls—Revised SAS 70 Report & Service Organization Control Reports 

October 19 Performance Management 

November 2 Major Challenges to the Public Sector Auditing Profession 

November 16 Using XBRL to Improve Accountability, Transparency, and Efficiency in Government 

December 7 Performance Management 

December 14 Fraud 

January 11 Getting a Handle on Internal Controls 

January 25 Performance Management 

February 8 Financial Management 

March 7 Data Mining 

March 21 Performance Management 

April 18 Find Strength in Numbers: Sampling Techniques to Improve Audit, Control, & Program Performance 

May 9 Fraud 

May 23 Ethics  

June 6 Performance Management 

https://members.agacgfm.org/source/security/member-logon.cfm?origin=meetings
http://www.nasact.org/conferences_training/nasact/conferences/AudioConferences/April09/GASB54.pdf
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Member Spotlight : Walt Fennell 

What do you do, and how long 
have you been doing it? 

I am a partner with 

PricewaterhouseCoopers (PwC), working 
within the Washington Federal Practice.  
Although PwC is known as an "audit firm" it 
is actually a professional services firm 
offering a wide range of audit, tax and 
advisory services.  I have worked within 
PwC's Federal practice since 1992 and during that time 
most of my work has focused on conducting financial 
statement audits.  I have also worked on a number of 
financial management engagements helping Federal 
organizations as they work to improve the policies and 
procedures of their financial operations.  Past and current 
clients include, but are not limited to: Army Corps of 
Engineers, Centers for Medicare and Medicaid Services, 
Department of Defense, House of Representatives, 
Justice, National Aeronautics and Space Administration, 
National Institute of Standards and Technology, Office of 
the Comptroller of the Currency, Pension Benefit Guaranty 
Corporation, Social Security Administration, and Treasury.  

What was your first job? 

My first job was working as a groundskeeper at my high 
school in Apopka, Florida. The summer heat drove me to 
find an "inside" job working as a patient transporter for the 
Radiology Department of a local hospital. Working in a 
hospital in high school made me realize that a long-term 
career in the medical field was not for me.  

Where did you complete your formal 

education? 

I hold a Bachelors of Business Administration, Accounting 
Emphasis from the Southern Adventist University in 
Tennessee and a Masters of Accountancy from the 
George Washington University.  

How long have you been a member of AGA and 
why did you join? 

I joined the AGA shortly after the CGFM certification was 
launched. Initially I joined because of the CGFM 
certification. However, I have remained within the AGA due 
to the relationships that I developed through my 
membership in the AGA.  

 

 

What is your favorite perk of AGA 
membership? 

The AGA Journal and the ability to obtain 
continuing education through my AGA 
membership.  

What is something most people do not 
know about you? 

I have undergraduate college credit from six 
different universities - and no I was not asked to leave any 
of the universities that I attended! Rather I was exploring 
various learning opportunities here in the USA and abroad. 

If you did not have to work any longer but still 
received your current income, what would you 
do with your time? 

I would teach.  I often teach internal courses at PwC and I 
have found it to be one the most rewarding aspects of my 
job.  

What is your favorite travel destination and why? 

This is a difficult question.  With my wife and three kids - it 
would have to be Disney.  I grew up in Orlando so you 
might think who would want to vacation where they grew 
up?  But I have yet to find a vacation destination where 
things are managed as professionally as they are in 
Disney.  They really are a top notch organization when it 
comes to customer service.  On the few instances when I 
am able to travel with just my wife - the answer would be 
any place where it is warm, where there is water, and 
where there are good restaurants.  

What is the quality you most admire in others 
and why? 

Again, hard to pick just one so I would say a strong work 
ethic and courtesy.  This probably goes back to my dad.  
My dad really stressed the importance of hard work 
throughout my childhood - so I always look for it in people. 
As for courtesy, by the time I was old enough to open a 
door my dad had me opening doors for my mom and three 
sisters.  These days there is far too little courtesy in this 
world so I always notice when someone displays even the 
smallest act of courtesy.  

 

Interested in being featured in our monthly newsletter?   

Contact the newsletter team - Newsletter@agabaltimore.org.  We are always looking for new faces to spotlight! 

Editor’s Note—In the May newsletter we featured Nick Wieroniey as our Member Profile.  We neglected to state 
Nick’s place of employment, which is Clifton Gunderson.  Our apologies for the oversight! 

mailto:newsletter@agabaltimore.org?subject=Member%20Profile
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New Baltimore Chapter Members 

We currently have 261 members and 6 new members!! 

 

 

 

Congratulations to Steve Hull of SSA.  Steve 
was awarded  a Commissioner’s Citation for 

leading a series of training seminars providing 
high-level agency/accounting knowledge to his 
staff in DCAR.  In addition, Steve implemented 
cross training programs within his Division and 
developed an automated 133 reporting process 
that includes a variety of edit and accountability 

checks.  Congratulations Steve! 

Jessica Martin, PwC 

Casey Cochran, PwC 

Torriel Mason, VA 

Wendell Miller, State of Maryland 

Patricia Ramallosa, MD Depart of Transportation 

Timothy Williams, MD Depart of Transporation 

If you are not receiving the monthly newsletter and would like to start, Subscribe Now! 

Subscribe to Newsletter 

Network with AGA Online...Anytime 

 

Become a Fan of AGA on Facebook 

Create a LinkedIn Profile 

Follow AGA on Twitter 

Join AGA's Group on GovLoop. 

 

 

 

 

A warm welcome to the new Board of 
Directions for 2011-2012.  We look forward 
to an exciting fun filled program year.  We 

are always looking for new board members.  
If you are interested in joining the editorial, 

meetings, webmaster or any other 
committees, you are always welcome to join 

in the behind the scenes running of the 
Baltimore Chapter of AGA. 

http://www.facebook.com/pages/Alexandria-VA/Association-of-Government-Accountants/59915723319
http://www.linkedin.com/groups?home=&gid=1049477&trk=anet_ug_hm
http://twitter.com/AGA_AdvanceGov
http://www.govloop.com/group/aga
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T HANK YOU  

FOR YOUR SUPPORT! 

AICPA Controllers Workshop East AICPA IFRS Certificate Program 

 

November 10-11, 2011 

Walt Disney World Swan 
Lake Buena Vista, FL 

19 CPEs 

Topics Include: 

 Revenue Recognition 

 Accounting for Leases 

 Economic Update 

 Retaining Top Talent 

 Negotiating Strategies 

 Cyber Theft 

 

REGISTRATION: 

Early Bird Registration (by 9/26):  $1315 

AICPA Member:  $1015 

Who Should Attend: 

Controllers, Assistant 

Controllers, CFOs, Accounting 

& Financial Mangers, 

Treasurers & Financial Directors 

 

Register  

Now 

Enroll Today 

The AICPA’s IRFS Certifiate Program will help buld the 

knowledge you need in International Financial Reporting 

Standards for success in today’s global business world. 

Like you, we belive those who understand and can apply 

IFRS will enjoy expanded career opportunities as the 

momentum to either permit or require IFRS spreads 

around the world. 

Developed with input from subject matter experts from 

across the globe, the program is designed to provide 

CPAs and accounting professionals with the training, 

knowledge and practical guidance needed to use IFRS. 

 Online format 

 25 self-study courses 

 42 CPEs 

 

 Interactive, engaging & 

scenario-based 

 Developed by IFRS 

experts 

http://www.grantthornton.com/portal/site/gtcom/menuitem.a8ee697a92b73ac9b217bfae633841ca/?vgnextoid=b17acbbdad9c4010VgnVCM100000368314acRCRD&vgnextfmt=default
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About Us 

The Baltimore Association of Government Accountant’s 

(AGA) serves professionals in the government financial 

management community by providing quality education; 

fostering professional development and certification,; and 

supporting standards and research to advance 

government accountability. 

The Baltimore AGA has addressed issues and challenges 

facing accountability professionals from local, state, and 

Federal Governments, as well as private sector 

organizations. Currently, our range of affordable and 

convenient professional education opportunities, our well-

respected certification program, and our website and 

periodic newsletters keep members in touch with the latest 

developments, making the Baltimore Chapter of the AGA 

the go-to source for government accountability. 

The Baltimore AGA holds monthly training sessions at 

various locations.  We have educational speakers 

scheduled for each meeting, where attendees will have the 

opportunity to earn up to three hours of Continued 

Professional Education (CPE) credit, hear from top-notch 

speakers, and network with other AGA members.  We will 

also host our annual All Day Fraud Training again this year 

in May 2011, always a well-planned, sold out, and 

informative chapter event which attracts leaders from 

federal, state and local governments, as well as the private 

sector, who are committed to making government more 

accountable to the people they serve.  

About Our Members 

The Baltimore Chapter of the AGA is a diverse group of 

individuals including students, entry-level employees, 

senior executives and elected officials from the State of 

Maryland, Baltimore City, Federal agencies and other local 

and state governments, school districts, colleges and 

universities, and private firms.  Whatever your role in 

government financial management, the Baltimore Chapter 

offers a membership package that provides education, 

training, and tools to help you operate more efficiently and 

effectively.   

 

 

About Our Sponsorship Program  

Baltimore AGA is Baltimore’s premier association in 

advancing government accountability. If you would like to 

expand your network of chief financial officers, auditors, 

accountants and treasurers, then you need to be visible 

within our organization. The Sponsorship Program is an 

affordable way to support Baltimore AGA’s strategic goals 

and attain recognition in the government finance 

community.  Sponsors will receive the following benefits 

based upon their level of participation: 

Gold Level - $2,000 
 

 Partial lunch sponsor at educational events. This 
includes three lunches. 

 Recognition at our social and educational events. 

 Booth at our annual Fraud Conference. 

 For three months, an ad can be placed on our 
website:  www.agabaltimore.org. 

 One 1/2 page ad in the Baltimore AGA Newsletter 
for six months.  

 A sponsor listing in all of our newsletters. 

 

Silver Level - $1,500 
 

 Partial lunch sponsor at educational events. This 
includes two lunches. 

 Recognition at our social and educational events. 

 Booth at our annual Fraud Conference. 

 For one month, an ad can be placed on our website:  
www.agabaltimore.org. 

 One 1/2 page ad in the Baltimore AGA Newsletter 
for three months. 

 A sponsor listing in all of our newsletters. 

 
Bronze Level - $500 

 

 One 1/2 page ad in the Baltimore AGA Newsletter 
for three months. 

 A sponsor listing in all of our newsletters.  
 
 
 

 Corporate Sponsorship 2011  

If you or your company are interested in sponsoring the AGA Baltimore Chapter, please contact Lisa Lally, 
Elizabeth.lally@us.pwc.com, and complete the registration form on page 19. 

http://www.agabaltimore.org
http://www.agabaltimore.org
mailto:Elizabeth.lally@us.pwc.com?subject=Corporate%20Sponsorship
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Registration Form 
Sponsorship year runs through November 30, 2011 

 
 

Name:        ____________________________________________________________ 
 
Contact:     ____________________________________________________________ 
 
Address:    ____________________________________________________________ 
 
City:            ____________________   State: _______     Zip: _________ 
 
Phone:       ____________________   Fax:  _______________________ 
 
Email:         ____________________   Web: _______________________ 
 
 
 
Level of Sponsorship: 
 
___   Gold Level  -    $2,000 
___   Silver Level  -  $1,500 
___   Bronze Level - $500 
 
 
Payment: 
 
Enclosed is my check for $ __________ 
(Make check payable to AGA Baltimore) 
 
Note: If you choose a level of sponsorship that offers an ad, please provide your information in an electronic 
format. 
 
Please return this form to the attention of: 
Lisa Lally 
100 East Pratt Street Baltimore MD 21202 
Fax: (813) 329-5185 

Email: Elizabeth.lally@us.pwc.com 

 Corporate Sponsorship 2011  

mailto:Elizabeth.lally@us.pwc.com?subject=Corporate%20Sponsorship
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CGFM Corner 

Just because you are new or slightly short of meeting the eligibility requirements does not mean  
you cannot begin pursuing the CGFM certification. 

The AGA’s CGFM eligibility requirements are: 

 At least two years of professional-level experience in government financial management prior to being 
awarded your designation as a CGFM. 

 Must have a bachelor’s degree from an accredited college or university, and completion of at least 24 
semester credit hours (or 36 quarter credit hours) of study composed of courses in one or more of the 
following areas: 

Note that if you have the education requirements but don’t have the experience requirement, you can still sit for 
the exam; however, you will not be able to receive a certification until you have earned two years of professional 
experience.  Once you have earned your 2 years of work experience, you would simply submit your work 
verification form to the AGA Office of Professional Certification.  There is plenty of time.  The CGFM eligibility does 
not expire until after 3 years. 

Additionally, if you are currently enrolled in school and are within one year of graduation with an applicable 
bachelor’s degree, you may be able to apply for the CGFM Program and start taking the CGFM Examinations 
before your degree is conferred (note: proof of the degree will be required before the CGFM can be awarded). 

 

 Accounting 

 Auditing  

 Budgeting  

 Economics  

 Electronic Data Processing 

 Finance 

 Information Resources Management 

 Public Administration 

 Other Financial Management or Related Topics 

DID YOU KNOW THAT YOU MAY START PERSUING THE  

CGFM NOW? 

DON’T MISS OUT ON A CAREER ENHANCING OPPORTUNITY! 

Are you a Government employee, an auditor of Government business, or a contractor providing Government 
goods or services?   If so, you should be interested in becoming a Certified Government Financial Manager 
(CGFM).  The CGFM is not just another professional certification; it is truly a mark of excellence in the business 
community that represents the value added intricate knowledge of Government and Government business. 

For years, the Certified Public Accountant (CPA) certification has been highlighted as the premier accounting 
and finance professional certification, and it still is.  The CPA requires its candidates to obtain fundamental 
knowledge of core Government and Government accounting practices.  However, the CGFM provides a more in-
depth and customized study of Government history, structure, purpose, ethics, public accountability, planning, 
programming, budgeting, operations, accounting, reporting, and management.  So DON’T WAIT and DON’T 
MISS OUT on the opportunity to add value to your personal and professional knowledge about Government.  
ACT NOW and commit TODAY to the pursuit and successful accomplishment of the CGFM certification. 

To find out more visit AGA CGFM Certification or contact: 

Gary Hatcher (410)965-0680, gary.hatcher@ssa.gov 

Christopher Jankiewicz (410) 597-1252, christopher.jankiewicz@ssa.gov , or 

Shelvon Skinner (410) 966-5553, shelvon.skinner@ssa.gov 

http://www.agacgfm.org/cgfm/cgfmdefault.aspx
mailto:gary.hatcher@ssa.gov
mailto:christopher.jankiewicz@ssa.gov
mailto:shelvon.skinner@ssa.gov
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2011-2012 AGA BALTIMORE CHAPTER BOARD OF DIRECTORS 

Officers: 

President 
Walt Fennell, CPA, CGFM 
PwC, (410) 443-1672 
walt.fennell@us.pwc.com 

President-Elect 
Kristen Schnatterly, CGFM 
SSA-OIG, (410) 965-0433 
kristen.schnatterly@ssa.gov 

Secretary 
Kelly Stankus, CPA, CGFM 
SSA-OIG, (410) 966-2279 
kelly.stankus@ssa.gov 

Treasurer 
John Selby, CPA 
SSA, (410) 597-4378 
john.selby@ssa.gov 

Immediate Past President, 
Bonnie Kind, CPA, CGFM, CDFM, CAP 
SSA, (410) 965-3501 

Directors and Board Members: 

Activities 

Milton Wolinski, CPA, MPA, CGFM, 
CFE* 
City of Baltimore, (410) 396-4783 
milton.wolinski@ 
baltimorecity.gov 

Awards 

Mark Silvestri, CGFM* 
SSA, (410) 965-0017 
mark.silvestri@ssa.gov 

Joanne Gasparini, CPA 
SSA, (410) 965-7340 
Joanne.Gasparini@ssa.gov 

Steve Nicewarner, CDFM 
DOD, (443) 654-4102  
SNicewarner@verizon.net 

CGFM 

Shelvon Skinner* 
SSA, (410) 966-5553 
shelvon.skinner@ssa.gov 

Gary Hatcher, CPA, CGFM 
SSA, (410) 965-0680 
gary.hatcher@ssa.gov 

Jennifer Pendleton 
SSA, (410) 965-5652 
jennifer.pendleton@ssa.gov 

Community Service 
Susan DeLabio* 
SSA, (410) 965-5661 
susan.delabio@ssa.gov 

Delvin Seawright 
ddseawright@gmail.com 

Webmaster 

Cheryl Dailey* 
SSA-OIG, (410) 965-9784 
cheryl,dailey@ssa.gov 

Masoud Najmabadi 
Grant Thornton, (703) 562-6656 
masoud.najmabadi@us.gt.com 

Casey Cochran 
PWC, (410) 937-5196 
casey.cochran@us.pwc.com 

By-Laws & Procedures 

Steven Schaeffer, Attorney, MS, CPA, 
CGFM, * 
SSA, (410) 965-9701 
steven.schaeffer@ssa.gov 

Sponsorship 

Lisa Lally, CPA, CISA * 
PWC,(410) 306-8918 
elizabeth.lally@us.pwc.com 

Jessica Martin 
PWC,(410) 916-3232 
jessica.martin@us.pwc.com 
 
 
 

Education and Programs 

JoAnn White Burnett, CPA* 

City of Baltimore, (410) 396-4783 
joann.white-burnett@baltimorecity.gov 

David Sites, CPA, CISA, CITP 

PWC, (410) 960-1058 
David.C.Sites@us.pwc.com 

John McLain, CISA, CDFM 
Grant Thornton, (571) 205-6140 
John.Mclain@gt.com 

Yvasne Simmons 
SSA-OIG, (410) 965-0603 
yvasne.simmons@ssa.gov 

Michael Tracht, CPA 
SSA, (410) 965-3095 
michael.tracht@ssa.gov 

Paul Geraty 
KPMG, (202) 533-3006 
pgeraty@kpmg.com 

Elise Heusser, CPA 
PWC, (410) 707-4094 
elise.heusser@us.pwc.com 
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tonia.hill@ssa.gov 
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leroy.chester@ssa.gov 
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Geoffrey Luiz, CPA 
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Geoffrey.Luiz@gt.com 
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Editorial 

Kristina Poist* 
SSA, (410) 597-1977 
kristina.poist@ssa.gov 

Christina Lilly, CGFM* 
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christina.lilly@ssa.gov 
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Florence Wolford, CGFM, CPA 
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Kali Biagioli 
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kali.biagioli@ssa.gov 

Yvasne Simmons, CGFM 

SSA-OIG, (410) 965-0603 
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www.agabaltimore.org 
 

The Baltimore Ledger encourages 
members to provide original and 
rep roduced a r t i c l es  (w i t h 
permission) for publication in the 
monthly newsletter.   

If you or someone in your office 
has reached a career milestone, 
received certif ication, been 
promoted, or accomplished a 
personal goal, please share with 
your peers. 

Editorial contributions are due by 
the second Friday of each month.  
Ideas and  suggestions can be 
sent to the Newsletter Committee 
at Newsletter@agabaltimore.org. 
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