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A s s o c i a t i o n  o f  G o v e r n m e n t  A c c o u n t a n t s 
B a l t i m o r e  C h a p t e r 

w w w . a g a b a l t i m o r e . o r g   

Challenge your thinking on internal accountability and controls and 
learn how to lower the risks of wrongdoing in your organization. This 
training event will bring together leaders in government, academia and 
private industry to discuss the latest discovery techniques and lessons 
learned from various schemes. The event offers 14 hours of CPE to 
help you solve real internal control issues and eliminate fraud, waste 
and abuse.  

 

Who Should Attend? 

¶ Senior-Level Managers and Executives 

¶ CEOs and Presidents 

¶ Auditors 

¶ CPAs, Accountants, CGFMs 

 
 

Topics Include: 

¶ Detecting and Preventing Fraud 

¶ Data Analytics 

¶ Internal Control 

¶ IPERA 

¶ Payment Cards 

REGISTER 

IT IS NOT 

TOO LATE 

Program/Schedule  

General Information  

http://www.agabaltimore.org
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I am deeply honored to serve as 
president of the Baltimore Chapter 
of AGA for the 2013-2014 program 
year. As we kick off our season of 
great programs developed and 
guided by our Education 
Committee and enjoy wonderful 
meals coordinated by our 
Meetings Committee, I canôt help 
but think how wonderful it is to be 
part of a chapter with so many 

wonderful people who take the time to get involved. 
Everyone joins AGA for his or her own reasons. Some join 
for networking opportunities. Others join for the continuing 
professional education. Many join to give back some of 
their time and talents to an industry where we serve the 
public in seeking greater transparency and accountability 
from our Federal, state and local government. Well, no 
matter the reason you first decided to join the AGA family, I 
want to challenge you to get involved whether it be as part 
of a committee, welcoming guests and other members at 
meetings and Chapter sponsored community service or 
early careers events, or by seeking to set yourself apart by 
obtaining the CGFM certification. We can all get more out 
of our experiences as members when we participate 
together in the life of the Chapter. If you would like to find 
out how to get more involved, ask me or any of our 
Chapter Officers and Directors. There is a place for you to 
make a difference. 

The Chapter Executive Committee, made up of the officers 
and directors, have been working with the committees to 
develop the plan for this year. There will be a full slate of 
challenging CPE, heartwarming community service, CGFM 
assistance and outreach events to participate in and enjoy.  

I want to thank all of the members for joining and renewing 
your membership year after year. Alone we cannot 
accomplish much but together we can accomplish anything 
we put our minds to. Last year, we continued our success 
by once again achieving Platinum status under the 
guidance of our past president, Kristen Schnatterly, with 
the assistance of all who work so diligently for our Chapter. 
I have no doubt that with hard work and determination; we 
will continue to receive this accolade. 

This does not mean that as a chapter we do not have 
challenges. Our members and sponsoring organizations 
continue to face economic uncertainties but together we 
will make every effort to provide for the needs of you, our 
membership. 

Join us for lunch on September 19th to listen to the 
presentation of Kevin Jones, Do Not Pay Business Center 
about the Do Not Pay program followed by Nat Alston from 
the Horizon Group sharing insights about generational 
ñclashesò in the workplace. 

Great CPE, hearty and delicious meals, a time to network 
with others in your industry and the opportunity to make a 
difference can all be yours when you get involved. I look 
forward to spending this year with all of you.  

Thank you for your continued membership and support 

of the AGA Baltimore Chapter! 

Sincerely, 

Johnny 

Johnny Ramsey 

Baltimore Chapter President 2013-2014 

Staying Connected, 

Just One Click Away  

 AGA National 

AGA D.C. 

AGA Northern Virginia 

AGA Montgomery/PG 

AGA Mid-Atlantic Region 

AICPA 

MACPA 

ISACA 

GASB 

ASMC 

AGA Membership AGA CGFM 

Presidentõs Message  
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September Training Information  

Register 
Online 

 

3 CPEs 

 

Thursday, September 19, 2013 

11:30 am-4:00 pm 

Snyderôs Willow Grove Restaurant 

841 N. Hammonds Ferry Road 

Conveniently located off 695 at Exit 8 
http://www.snydersrestaurant.com/ 

 

Deep Introduction to Do No Pay  

Kevin Jones, Do Not Pay Business Center 

 

Generations at Work: Managing the Clash in Your Workplace 

Nat Alston, The Horizon Group 

 

Cost     $30 Members 

              $60 Non-members 

Reservations: www.agabaltimore.org 

Deadline:    September 13, 2013 

**SorryðNo Refunds for Cancellations** 

Menu 

Fried Chicken 

Sweet & Sour Meatballs 

Pasta Salad 

Green Beans 

Tossed Salad with Assorted Dressings 

Rolls & Butter, Dessert 

Coffee, Tea and Iced Tea 

K evin R. Jones is the Executive Director of the Do Not Pay Business Center within the Department of the Treasury, Bureau of the Fiscal Service.  The center addresses the federal 
governmentôs improper payments problem (in excess of $100 billion annually)  by offering a 
centralized shared service that includes on-line and batch queries, continuous monitoring, and data 
analytics services to federally-funded programs to verify eligibility for payment. 

Mr. Jones has extensive experience in architecting, engineering, and managing large governmental 
financial systems, including major Treasury programs such as the Invoice Processing Platform and 
Pay.gov, as well as the Treasury Web Application Infrastructure, a communal platform hosting many 
Treasury applications.  Before his work at Treasury, Mr. Jones was a Senior Principal Information 
Security Engineer at MITRE and Mitretek Systems. 

Mr. Jones is a member of the Association of Government Accountants and holds the Project Management Professional 
certification as well as the NSA certification in InfoSec Assessment Methodology; he graduated with honors from Williams 
College and holds Masterôs degrees in information security (Eastern Michigan University) and management (Lesley 
College). 

September Speaker Bios  

Credit: Toby Jorrin 

http://www.rollingroadgc.org
http://www.snydersrestaurant.com/
http://www.agabaltimore.org
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 September Training Speaker  

Nathaniel  Alston is the President & Founder of THE HORIZONS GROUP, LLC, a 
human capital  consulting firm specializing in human resources strategic planning, 
talent  acquisition, management development training and succession planning. 

Nat has over 35 years of executive level and mid level human  resources experience 
in a variety of positions covering such industries as  financial services, health care, 
hospitality, food service, food distribution,  higher education, local and state 
government. 

Prior to the December 2000 founding of The Horizons Group, Nat  was the Vice 
President of Human Resources for State Employees Credit Union of  Maryland. In 
that capacity he directed the overall human resource function for  the largest credit 
union in the State of Maryland. With over 450 employees and  one billion dollars in 
assets, Nat was part of the senior management team that  set the strategic direction 
for the credit union. 

Before joining SECU, Nat was the Regional Director for Human  Resources for 
Service America Corporation, a major food service contractor. In  that capacity, Nat 

supervised a team of 4 and was responsible for the regional  human resources function, which consisted of approximately 
8,000 employees in 16  states. 

Nat has been employed by The Marriott Corporation as Corporate  Manager of Employee Relations and Manager of 
Employment, by Holiday Inns, Inc. as  Manager of Employment, by Baptist Memorial Hospital Health Care System as 
Manager  of Human Resources, by PYA Monarch a division of Sara Lee Corporation as Manager of  Corporate Employee 
Relations, and by The HBH Corporation as an Overseas Recruiter. 

Prior to entering corporate America, Nat spent 10 years in Law  Enforcement serving as a Maryland State Police Officer, a 
Prince Georgeôs County  Police Officer and as Director of Public Safety, Bowie State College (now Bowie  State 
University). 

In 1998, Nat along with twelve other senior human resourcesô executives founded the National Association of African 
Americans in Human  Resources. In 2001 he was elected as the National President .This is an  organization which 
represents over 7000 African American Human Resource  professionals in 30 cities.  In 2007 Nat was bestowed 
the Lifetime Member Emeritus designation of the organization. 

In 2013, Nat was elected Chairman of the National Board of Directors of the National Association of African Americans in 
Human Resources.  Nat is also the 2011 ï 2013 Immediate Past President of The University  of Maryland University 
College National Alumni Association. The Alumni Association represents over 20,000 UMUC Alumni.  Nat is a weekly 
contributor to radio station WEAA, Morgan  State University on Mondays on the Sandy Mallory Show with his ñTips to 
Elevate  Your Careerò  and a frequent presenter at the ñMoneywise Empowerment  Seminarsñ with Kelvin Boston.  He 
has spoken before numerous Civic Organizations, Colleges,  and business organizations.  Nat received his undergraduate 
degree from the University of  Maryland University College. 

Read, search and review the study guide content on your laptop, tablet 
or phone ð a convenient way to prepare for the CGFM Examinations. 
Upon purchasing the online version of each guide, you'll have 
immediate access to the entire publication for a period of 12 months. In 
addition, if a newer version of this study guide is published within this 
period, you'll also have access to the new version! 

As with the printed version, the online study guides feature textbook-
like format with learning objectives, a chapter summary and a 
reinforcement quiz for each chapter. In addition to the relevant 
resources, the appendices contain a glossary of terms, a list of 
reference materials, answers to reinforcement quizzes with 
explanations and end-of-course review questions. See About These 
Publications for more information and to view the sample format of the 
online version. 

AGA CGFM Study Guides Available  

New from AGA!  You can now access the CGFM Study Guides on the go! 

http://www.thehorizonsgroup.net/
http://aga53756.tizrapublisher.com/about/about/1
http://aga53756.tizrapublisher.com/about/about/1
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Community Service  

 
Ready...Set...Sniff 5K Run and 1 Mile Walk  

to benefit the Baltimore Animal Rescue & Care Shelter (BARCS) 

Saturday October 26
th
 11 am to 4 pm (rain date is October 27

th
) 

Patterson Park, Pagoda Side, Baltimore, MD 

This is a dog-friendly event! 

 

AGA TEAM 

REGISTRATION 
RACE INFO 

Congratulations AGA Baltimore Chapter  

2012 -2013 Platinum Chapter Award  
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T HANK YOU  

FOR YOUR SUPPORT! 

Network with AGA National  

Online Anytime  

 

 
Join AGA on 

LinkedIn  

Like AGA on 

Facebook  

Follow AGA on 

Twitter  

  Close    

[ LƴŎƻƳŜ мсΦонуф   

[ нлнл нлΦпплн   

[ нлол нмΦссфп   

[ нлпл ннΦсфнс   

[ нлрл мнΦтнлл   

D CǳƴŘ мпΦмурм   

C CǳƴŘ мрΦпррс   

/ CǳƴŘ нмΦноср   

{ CǳƴŘ нфΦтфмп   

L CǳƴŘ ноΦмпсу   

TSP Rates for September 6, 2013   

http://www.cliftonlarsonallen.com/
http://www.linkedin.com/groups?home=&gid=1049477&trk=anet_ug_hm
http://www.linkedin.com/groups?home=&gid=1049477&trk=anet_ug_hm
http://www.facebook.com/pages/Alexandria-VA/Association-of-Government-Accountants/59915723319
http://www.facebook.com/pages/Alexandria-VA/Association-of-Government-Accountants/59915723319
http://www.agacgfm.org/AGA/Documents/Publications/AGAToday/050712/05-07-12-AGA-Today.html
http://www.agacgfm.org/AGA/Documents/Publications/AGAToday/050712/05-07-12-AGA-Today.html
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Date Location Topic/Speaker CPEs Member  

Cost 

Non-Member  

Cost 

9/19/13 

Thursday 

Snyderôs 
Willow Grove 

Deep Introduction to Do No Pay 

Kevin Jones, Do Not Pay Business Center 

Generations At Work: Managing the Clash in Your 

Workplace 

Nat Alston, The Horizon Group 

3 
CPEs 

$30 $60 

10/16/13 

Wednesday 

Snyderôs 
Willow Grove 

OMB Update 

TBD 

Topic: TDB 

Speaker TBD 

3 TBD TBD 

11/20/13 
Wednesday 

Snyderôs 
Willow Grove 

Reengineering the Cityôs FinancesðThe 10 Year Plan 

Harry Black, Baltimore City Director of Finance 

Topic TBD 

Speaker TBD 

3 TBD TBD 

12/18/13 

Wednesday 

Snyderôs 
Willow Grove 

Joint Meeting with ISACA 

Topic TDB 

Scott Higgins, Blue Cross and Blue Shield 

3 TBD TBD 

1/16/14 

Thursday 

Snyderôs 
Willow Grove 

Joint Meeting with ASMC 

BRAC Not Business as Usual 

Greg Johnson, Army Corp of Engineers 

FASAB Update 

Wendy Payne, FASAB Board 

3 TBD TBD 

2/20/14 

Thursday 

Snyderôs 
Willow Grove 

Federal Financial IndustryðPast, Present, Future 

Douglass Glenn, DCFO Dept of Interior 

Trials & Tribulations of the US Government CAFR 

Speaker TBD 

3 TBD TBD 

3/20/14 

Thursday 

Rolling Road 
Golf Club 

Early Careers Meeting 

Leading with a Smile 

AGA National President, Mary Peterman 

Topic & Speaker TBD 

2 TBD TBD 

4/17/14 

Thursday 

Rolling Road 
Golf Club 

Annual Awards Meeting 

Topic and Speaker TBD 
1 TBD TBD 

5/14/14 

Wednesday 

Maritime 
Institute 

Annual All Day Fraud Training 

Topics & Speakers TBD 
8 TBD TBD 
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Date:     August 1, 2013    Time: 2:00-3:00 Location:     Social Security Administration  

 

Attendees: Karen Ajayi (phone), Lori Lee, Masound Najmaadi (phone), Johnny Ramsey, Kristen Schnatterly, Kelly Stankus, 
Joann White-Burnett (phone), Delvin Seawright (phone), Kristina Poist (phone), Lakisha Gallman (phone), Kali Biagioli, 
Shereen Campbell (phone) 

 

Approval of Minutes:  The May minutes were approved at the June Directorôs luncheon with one change to the dollar 
amount for the NASBA sponsorship. 

 

Budget ReviewðThe chapter plans for several committees were due to National by 7/15.  Because of the close deadline, 
Johnny prepared the plans and submitted them with the ability to revise them after submission.  Extra points were received if 
the plans were submitted by the due date.  Johnny will provide those Directors with the plans that were submitted. 

Johnny requested that all Directors work to complete the committee plans and budgets for the coming year and submit them 
to Johnny by August 31st.  We will plan to discuss the proposed budgets at the September meeting.       

Accountability ï The SSA OIG completed the CCR but it has not been officially published yet.  The plan is with the IG for 
approval.  The OIG plans to update the report yearly.  For the report for the current year which is due 9/30, the chapter needs 
to update the history.  Kristen volunteered to help update the history.   

CGFMðThe committee submitted the plan for the year to Johnny.  The committee has reached out to National to obtain 
various items to use to recognize current CGFMs and individuals actively pursuing the CGFM during CGFM month and 
throughout the year.  The committee is planning to issue scholarships for individuals to obtain the CGFM.      

Community Service ï  The committee is planning to do similar events this year as in the past such as the cards for the 
troops, 5Ks run/walks, and food pantry donations.      

EditorialðThe committee will begin working on the Sept/Oct newsletter.  If anyone has anything they want in the newsletter 
please send to the committee as soon as possible but no later than August 31st.  

Education and Programs ï The October and November meetings this year will be held on Wednesdays.  The committee 
has the Baltimore City Director of Finance and the economist used in previous years locked in as speakers.  The December 
meeting will again be the joint meeting with ISACA and it is ISACAôs turn to pick speakers.  The committee does not have a 
speaker for the September meeting yet.  If anyone has any suggestions of speakers or topics please send all ideas to the 
committee.   

The committee also suggested that we create an agenda to hand out for each meeting.  The committee is also continuing to 
look into the NASBA sponsorship.     

Meetings ï All meetings have been scheduled.  The committee is working to finalize the December meeting date.      

Membership ï The committeeôs plan for this coming year is to focus on recruitment of members and the retention of 
members.  The committee plans to meet with other committees to discuss various activities that will support several 
committees.  For this year, the committee plans to: 

¶ Have name tags at meetings 

¶ Issue 2 awards.  One for the recruiter of the year and one for the sponsor of the year who 
gets the most guests to visit the monthly meetings. 

¶ Have table covers with the AGA logo at the meetings 

¶ Provide door prizes at the meetings 

¶ Have a suggestion box at the meetings 

¶ Continue the site visits that were done in the past year 

Johnny has reviewed the listing of suspended members and wants to conduct outreach to those members to ensure they are 
aware their membership has been suspended and whether any would like to reactivate their membership.  Johnny requested 
the membership committee put together a draft email to send to those members.  We currently have 223 members.   

 

August Chapter Executive Committee Meeting Minutes  
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AGA Audio Conferences 

 
 

 
 

Government Performance and Results at at Twenty: Youôre Not a Teenager Anymore 

    September 25, 2013 Å   2:00 pmð3:50 pm   Å   $289 per site   Å 2 CPEs 

The Government Performance and Results Act turned 20 years old this year.  Has it delivered on its vision of a 
performance-and-results oriented culture in government?  John Kamensky, who helped draft the original statute, 
will provide an historical context as to how government has changed; and Elizabeth Curda, who leads GAOôs 
oversight of the implementation of the law, will describe challenges agencies face in truly embracing the vision of 
a new culture.  Together, their insights will provide a roadmap useful to results-oriented managers at all levels of 
government. 

Speakers: John M. Kamensky, senior fellow, IBM Center for the Business of Government and Elizabeth Curda, 
assistant director, U.S. Government Accountability Office. 

Please note that this course qualifies for continuing professional education credits under NASBA; however, the 
material provided in this audio conference is general in nature and not specific to any laws or rules of any specific 
state. Therefore, please check with your State Board of Accountancy if you have any questions regarding the CPE 
eligibility of this course. 

Register for Audio Conference  

AGA NAGA NAGA NATIONALATIONALATIONAL   201320132013---2014 A2014 A2014 AUDIOUDIOUDIO   CCCONFERENCEONFERENCEONFERENCE   SSSCHEDULECHEDULECHEDULE   

October 9 Internal Controls/COSO Update 

October 23 Grants Management Reform Updates and Agency Insights 

November 6 Data Analytics 

November 20 How to Stay Cutting Edge in Tough Financial Times 

December 4 Performance Management 

December 11 Ethics 

January 15 Fraud Detection/Prevention 

January 29 Tackling Improper Payments 

February 5 Government Financial Management 

February 19 Performance Management 

March 5 Accountability in Government 

March 19 Internal Controls 

April 9 Fraud Detection/Prevention 

May 7 Performance Management 

https://members.agacgfm.org/source/security/member-logon.cfm?origin=meetings
http://www.nasact.org/conferences_training/nasact/conferences/AudioConferences/April09/GASB54.pdf
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GAOõs Green Book StandardsñFirst Revision Since 1999  

Internal control is the plans, methods, policies, and procedures an organization employs to ensure effective resource use 

in fulfilling its mission, goals, objectives, and strategic plan. GAO's Standards for Internal Control in the Federal 

Government, known as the Green Book, sets these standards for federal agencies. 

The Green Book Exposure Draft proposes revisions to the standards for internal control in the federal government. Green 
Book revisions undergo an extensive, deliberative process, including public comments and input from the Green Book 
Advisory Council. GAO considers all Green Book comments and input from the Green Book Advisory Council in finalizing 
revisions to the standards. GAO encourages all interested parties to comment on the Green Book Exposure Draft. The 
comment period runs from September 3, 2013 through December 2, 2013.  

Please send your comments to GreenBook@gao.gov. 

AGA, CGFM Annual Renewals Now Available Online  

Thank you for your support of AGA over the past year.  Get your 2013-2014 program year started right by 
renewing!  Donôt risk letting your membership or CGFM certification lapse.  Get ahead of the pack by renewing 
online now. 
 
It only takes minutes to renew online at www.agacgfm.org.  Your AGA ID number is the login, and your 
password is your first initial immediately followed by our last name, unless you have changed it. 

mailto:GreenBook@gao.gov
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5 Quick Tips for Being a More Confident Networker  

By Ariella Coombs 

Networking with strangers can be a terrifying experience for 
many people, especially when itôs in-person. What do you 
say? What if youôre awkward? What if you donôt make a good 
first impression?  

Donôt worry ï prepare! Check out these quick tips for being a 
more confident networker from Adam LoDolce, founder of 
SexyConfidence.com and GoTalkToHer.com:  

 1. Know How To Break The Ice  

Struggling for ice breakers? Instead of trying to memorize 
one-liners, keep things simple.  

ñA simple óHello, my name is ___ô is more than sufficient if 
said with a smile,ò said LoDolce. ñOr, my favorite, óSo, what 
brings you here?ôò  

 2. Get Warmed up  

Donôt start batting without a few practice swings! Make sure 
you talk to a few people before you hit up your main target ï it 
will ease your nerves and make you feel more comfortable.  

ñThe moment you walk into the room, just start chatting it up 
with someone to warm up a bit,ò LoDolce suggested. ñBefore 
you know it, youôll feel comfortable chatting up the big time 
CEO across the room.ò  

 3. Be Aware Of Your Body Language  

Did you know that 93% of communication is non-verbal? In 
order to give off a positive impression, LoDolce suggests 
doing the following:  

Donôt cross your arms  

 

Keep a strong smile all night long  

Hold strong eye contact  

Feel weird keeping eye contact? Try just staring at the bridge 
of the other personôs nose instead.  

4. Ask Great Questions  

ñIf you are uncomfortable doing the talking, then ask 
interesting and thought provoking questions,ò LoDolce 
suggested.  

Hereôs an example: ñOh, youôre an architect? Whatôs it like 
building something that you know will be around for hundreds 
of years?ò  

5. Have Fun  

Whenever you attend a networking event, above all else, 
focus on having a good time. People will be attracted to your 
good attitude.  

ñIf youôre enjoying yourself, people will enjoy your company,ò 
said LoDolce.  

And, even if all fails, at least you can say you had a great 
night!  

 

 

 

Ariella Coombs is the Content 
Manager for CAREEREALISM. She 
graduated from the University of New 
Hampshire with a B.A. in journalism.  

ƘǧǇΥκκǿǿǿΦŎŀǊŜŜǊŜŀƭƛǎƳΦŎƻƳκǉǳƛŎƪ
-ǝǇǎ-ŎƻƴŬŘŜƴǘ-ƴŜǘǿƻǊƪŜǊκ  
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What do you do, and how long 

have you been doing it? 

I am a senior manager with KPMG LLP and 
have been with the firm for 10 years.  I 
primarily lead financial and performance 
audits of Federal, state and local clients. 

Where did you complete your 
formal education? 

I completed my accounting education at 
Anne Arundel Community College after get 
ting out  of the US Navy.  Later, I completed 
my Master of Business Administration at the 
University of Baltimore.   

How long have you been a member of AGA and 
why did you join? 

I joined  AGA Baltimore in 2007 for the networking and service 
opportunities.  I worked for Howard County, Maryland in the 
mid-90ôs and have performed services in eh public sector for 
all of my public accounting career.  AGA, as the premier 
association for accountability professionals in the public 
sector, is a great place to meet people and to give back to our 
society.   
 

What does being an AGA member mean to 
you? 

AGA membership means connections to me.  I have 
developed wonderful relationships with other members over 
the last six years.  Whether serving on a committee, going to 
the PDC or the Sectional Leadership meetings, I have met 
some of the most dedicated, intelligent people who give of 
themselves without reservation to advance accountability in 
government.  Ad they are fun, too! 

How has AGA helped your career? 

AGA has helped my career by its development of and through 
my obtaining the CGFM certification.  My government clients 
recognize that I have a thorough understanding of the 
government sector based on my completing the CGFM 
examination and my years of experience. 

Who has influenced you  the most, personally 
and/or professionally?  

This is a difficult question as I have had a number of great 
influences over my twenty year career, but the first person 
who comes to mind is Diane Dudley, an AGA past national 
treasurer, who was the first KPMG partner for whom I worked.  
She ahs been dedicated to serving the public sector for most 
of her long and illustrious career.  Her intelligence, client 

understanding and compassion for people 
sets the example for everyone who works 
for her. 

What activities do you enjoy in 
your free time? 

I donôt have a lot of free time but when I do I 
enjoy reading.  I have eclectic tastes reading 
biographies, mysteries, and non-fiction 
novels. 

What is your favorite vacation 
spot? 

I have traveled a fair amount buy my family and I love going to 
Ocean City, Maryland.  We have traditions to visit certain 
restaurants and play mini-golf whenever we go. 

What is your favorite restaurant and what do you 
order?  

I donôt go often but my favorite restaurant is Ruthôs Chris.  I 
donôt think you can ever go wrong with a perfectly cooked filet 
mignon.  On a more regular basis, I would go to G&Môs for the 
crab cakes. 

If you could choose another career, what would 
it be and why?   

If I could choose another career, I would serve as a minister 
full-time.  I am an ordained minister in the United Church of 
Christ and hope to continue in ministry long after I retire from 
auditing. 

What is something most people do not know 
about you?   

Most people donôt know that I am an introvert.  My career has 
led me on a path where I have to participate in numerous 
groups and most people think I act extroverted but my natural 
tendency is to be introverted. 

What books are you currently reading? 

I am currently reading ñLone Survivorò about Marcus Luttrell 
and Operation Redwing. 

What is the quality you most admire in others 
and why? 

The quality I admire the most is perseverance in the face of 
adversity.  I believe the human spirit is an amazing thing.  
When faced with overwhelming obstacles, humanity never 
gives up in overcoming the highest of hurdles. 

Member Spotlight : Johnny E. Ramsey 

Interested in being featured in our monthly newsletter?   

Contact the newsletter team - Newsletter@agabaltimore.org.  We are always looking for new faces to spotlight! 

mailto:newsletter@agabaltimore.org?subject=Member%20Profile
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§Robert Crawford, CPA, MD Dept of Education 

§Melinda Graves, CGFM, US Army 

§Tracy Ross, SIGTARP 

§Brandy Freeman, OneMain Financial 

§Harry Black, City of Baltimore 

§Charles Howe, Accenture 

§Kelly Massey, MD Dept of Transportation 

§Kiran Phoul, Kearney & Company 

§Joseph Loosmore, DCAA 

§Garry Slatnick, MD Dept of General Services 

§Karen Tolley, CPA, MD Dept of General Services 

§Manolo Gonzalez, CDFM, US Army 

§Chantelle Morrison, MD Dept of Transportation 

§Charles Bassford, Grant Thornton LLP 

§Keri Everhart, Grant Thornton LLP 

§Nathan Fong, CFE, CPA, Veterans Affairs 

§Madhavi Gangaram-Panday, Ernst & Young LLP 

§Sharon Land, CGFM, Annapolis Housing Authority 

§David Pickett, CDFM, Department of Defense 

§Brian Romberger, CGFM, Department of Defense 

§Joseph Weidman, National Security Agency 

§Olutomi Adebo, Baltimore City 

§Natasha Brown, CGFM, CPA, KPMG LLP 

§Zach Carter, National Security Agency 

§Michaael Danowski, Department of Defense 

§Amanda Davis, National Security Agency 

§Jerald Gregory, National Security Agency 

§Michael Harrison, National Security Agency 

§Jon Harvey, National Security Agency 

§Alison Hill, National Security Agency 

§Sotiri Karides, CPA, National Security Agency 

§Caroline Kratko, National Security Agency 

§Bruce Lutz, Social Security Administration 

§Lanette McClurkin, Department of Defense 

§Kimberly Mowatt, Department of Defense 

§Kara Patton, National Security Agency 

§Luke Schaeffer, MorganFranklin Corporation 

§Jeff Schrueffer, National Security Agency 

§Nichole Sosnowski, National Security Agency 

§Kellan Webb, National Security Agency 

§Andrew Williams, Grant Thornton LLP 

§Monica Cely, National Security Agency 

§Catherine Lewis, CGFM, CPA, NGA 

§James Switzer, Grant Thornton LLP 

§Andrew Castro, Grant Thornton LLP 

The AGA Baltimore Chapter would like to welcome 46 new members that have 
joined the 2013-2014 program year.  We look forward to showing you what this 
chapter has to offer in the upcoming months.  Please feel free to contact any of the 
board of directors, contact information located on the last page of this newsletter, if 
you have any questions or wish to get involved further in this very active chapter. 

Welcome New Chapter  Members  
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 Career Coach takes your questions  

Q. FACING SEQUESTRATION:  

What actions can you recommend taking for a federal employee who could, potentially, be facing losing their job because of 
the sequestration? What should they be doing now vs. (if it happens) when laid off?  

A. JOYCE E.A. RUSSELL:  

Good question. I always suggest that everyone should have an updated resume so that they are marketable at all times. It's 
not that we want to leave our firms, but we need to be prepared and realistic about how we are viewed in today's 
marketplace. So, first I would make sure your resume has been recently updated. I would also check your online identity 
based on your social media site (e.g., LinkedIn). What do your network or connections look like? You will want to have a 
presence in social media so you can more quickly call out to your network. Attend professional meetings or conferences if 
you are not already doing this, just so you can connect with individuals in your field.  

If you have worked for your employer for a while, make sure that others (from other firms or agencies) know who you are. 
Attending meetings builds your presence and network. Spend a little time each week looking at new opportunities for jobs 
just to see what is out there. Make sure your skills are current (do you need to take any additional training or certification 
courses to get up to date?). There are so many ways of enhancing skills these days (from regular courses in colleges to 
online opportunities for continuing education), that it would be good to have relevant skills.  

All of these strategies are things you can do to better position yourself for reentering the market and for knowing what else is 
out there. This is important whether you lose your job or not. It is always important to be marketable and current with your 
skills and expertise. It also gives you good insight about what you want to do in your career. Sometimes doing this research 
helps people see that they may want to consider a new career path or that they really enjoy the type of work they currently 
have.  

The Washington Poist 

January 09, 2013 12:24 PM  

Joyce E. A. Russell is the vice dean and the director of the Executive Coaching and Leadership Development Program at the 
University of Marylandôs Robert H. Smith School of Business. She is a licensed industrial and organizational psychologist and has 
more than 30 years of experience coaching executives and consulting on leadership and career management. She can be reached 
at jrussell@rhsmith.umd.edu.  
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5 Things to Say in a Job Interview  

By Nola Green on May 17, 2011 

You always hear about what you shouldnôt say in an interview, but what should you say? What are those tidbits you 
should mention that will set you apart from the rest? Here are a few that I found helpful:  

1. That you actually want the position: This little tidbit could be the one thing that sets you apart from the other 
candidates. Donôt play it cool and aloof in this situation. If you are eager to be hired for the position, LET THEM 
KNOW. But remember to always be prepared to tell them why. Alison Doyle tells you more here.  

2. Your familiarity with the company: Expressing your familiarity with the company you are interviewing with is a great 
way to SHOW the employer how interested you are and how invested you will be in your job, without actually having 
to say exactly that.  

3. Good buzzwords: Whenever you are asked a question about yourself, like what skills do you possess, or do you 
think you are a team player, make sure to use your buzzwords. Collaborative, innovative, pro-active, drive, cooperate, 
team ethic, contributeéthese are all great words to use. Come up with a few of your own that you feel really describe 
you, and make sure to use them in an interview. You can find a lot more information on buzzwords and how to use 
them here.  

4. Future plans: If you have the desire to really build a career in one company, make sure to mention that in your 
interview. No company wants to invest time and money in you to have you leave after three years. That being said, if 
your future plans involve using this job as a springboard to launch you acting/singing career, itôs probably best not to 
mention that.  

5. Ask questions: When asked at the end of an interview, NEVER say no. Always have some questions up your 
sleeve. Usually two or three questions would be sufficient. Questions should be centered on the company, and again 
show your interest. If you have noticed that they have won several awards, ask why they think they have that edge.  

Come Recommended was founded in 2008 by Heather R. Huhman, a widely-recognized thought leader and expert in the careers space with a 

decade of experience as a hiring manager and public relations specialist. Having sat on both sides of the hiring table, our team provides a 

niche service that is unmatched by other creative agencies. Come Recommended, LLC, is a content marketing and digital PR consultancy for 

organizations with products that target job seekers and/or employers.  

ƘǧǇΥκκŎƻƳŜǊŜŎƻƳƳŜƴŘŜŘΦŎƻƳκōƭƻƎκнлммκлрκмтκр-ǘƘƛƴƎǎ-ǘƻ-ǎŀȅ-ƛƴ-ŀ-Ƨƻō-ƛƴǘŜǊǾƛŜǿ-мллтκ  

ƘǧǇΥκκŎƻƳŜǊŜŎƻƳƳŜƴŘŜŘΦŎƻƳκōƭƻƎκнлмнκммκнтκр-ǝǇǎ-ŦƻǊ-ǎƘƻǇǇƛƴƎ-ŦƻǊ-ŀ-Ƨƻō-ƻǾŜǊ-ǘƘŜ-ƘƻƭƛŘŀȅǎκΚƎƻōŀŎƪҐ҈н9ƎŘŜψооллмψƳŜƳōŜǊψмфлсосспо  

 

http://www.grantthornton.com/portal/site/gtcom/menuitem.a8ee697a92b73ac9b217bfae633841ca/?vgnextoid=b17acbbdad9c4010VgnVCM100000368314acRCRD&vgnextfmt=default
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OMB Expands Guidance on Curbing Abuse of Charge Cards  

By Charles S. Clark 

www.Govexec.com 

 

Office of Management and Budget Director Sylvia Mathews 
Burwell has provided agency heads with detailed guidance on 
beefing up controls to minimize employee abuse of 
government charge cards, in compliance with a 2012 law. 

In a Sept. 6 memorandum addressing a perennial problem of 
waste or employee dishonesty, Burwell laid out deadlines for 
safeguards and internal controls, regular reporting on 
violations, and risk assessment procedures for inspectors 
general to use in audits. The outlined steps will help meet 
requirements in the Government Charge Card Abuse 
Prevention Act. 

Federal employees have been found guilty of double billing 
and of ordering travel tickets that are never used. Violators may now have their salaries offset or face dismissal as 
penalties. 

ñBecause government charge card program oversight involves multiple agency functions, successful implementation of 
the Charge Card Act will require collaboration across agency charge card and human capital components, and inspectors 
general,ò Burwell wrote. 

Agencies with more than $10 million in annual purchase card spending have until Sept. 30 to prepare their first annual 
certification of progress, while updates are due Jan. 1, 2014. 

Burwell also recommended agencies consult the General Services Administrationôs guidance at Smartpay.gsa.gov. 

 

2012 Government Charge Card Abuse Prevention Act 

Casper1774 Studio/Shutterstock.com  

http://www.whitehouse.gov/sites/default/files/omb/memoranda/2013/m-13-21.pdf
http://www.smartpay.gsa.gov
http://www.gpo.gov/fdsys/pkg/BILLS-112s300enr/pdf/BILLS-112s300enr.pdfhttp:/www.gpo.gov/fdsys/pkg/BILLS-112s300enr/pdf/BILLS-112s300enr.pdf
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CGFM Corner  

CGFM Intensive Review Course  

CGFM Quiz  

True or False   
These acronyms are used in the CGFM examinations:  DCAA, ERP, OPEB, RSI, and SEA.   

The Value of CGFM  

Since its inception in 1994, the Certified Government Financial Manager (CGFM) has 
become the standard by which government financial management professionals are 
measured. Its education, experience and ethics requirements have served to elevate the most seasoned financial 
professionals. 

More than 15,000 individuals have received the designation so far. Now it's your turn. Experience the benefits of 
certification first handðthe CGFM is the mark of excellence in your profession. We look forward to adding your 
name to our distinguished list of Certified Government Financial Managers. 

The U.S. Bureau of Labor Statistics projects that the employment of accountants and auditors is expected to grow 
22 percent between 2008 and 2018, which is must faster than the average of all occupations. Accountants and 
auditors that hold a college degree or certification will have the best job prospects. 

For more information, click here.   

Finish 2013 with a great accomplishment! Sign up for AGAôs Intensive Review Course and take the CGFM 
Examinations by the end of the year. Donôt miss this opportunity to earn your CGFM!  The Intensive Review 
Course will be held in the Washington DC area, convenient to the Metro. The exact address will be provided to all 
registered attendees.  

The Intensive Review Course (IRC) will take place from 8 a.m. ï 5 p.m. on Monday, October 28, and Tuesday, 
October 29.  The cost of the course is only $348 for qualified participants, and offers 18 CPE hours.  Special 
Bonus: The CGFM Examinations are offered at no cost to course attendees.  

For additional information, please visit http://www.agacgfm.org/CGFM-Certification/CGFM-Intensive-Review-
Course---Exams.aspx. 

True.  If you arenôt sure what these stand for, it may be a good time to brush up on them!  
You can find the full list of acronyms used in the exams right on AGAôs website.  See 
http://www.agacgfm.org/AGA/Documents/Certification/Acronymlisting2008.pdf.  

http://www.agacgfm.org/CGFM-Certification/The-Value-of-CGFM.aspx
http://www.agacgfm.org/CGFM-Certification/CGFM-Intensive-Review-Course---Exams.aspx
http://www.agacgfm.org/CGFM-Certification/CGFM-Intensive-Review-Course---Exams.aspx

